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Executive Summary

Basically, this book is only a compilation of orders on the subject of pay
scales issued by the Government of Pakistan from time to time. Efforts have
been made to ensure that no orders are left out. This book consists of following

Five Parts:-

2)

b)

d)

Part I contains definitions of various basic terms used in this
Compilation.

Part II covers history of Pay Scales issued from 15t January, 1949 till
1st July, 2017 such as,

Period
i Prescribed Scales of Pay 1-1-1949 to 1-12-1962
ii. National Pay Scales 1-3-1972 to 1-7-1981
iii.  Basic Pay Scales 1-7-1983 to 1-7-2017

Part III consists of details of all “Pay Scales” issued from 1972 to
2017. Feedback received from various stakeholders in the form of
various O.Ms issued by the Finance Division concerning
clarifications, amendments, ad-hoc reliefs, and removal of
anomalies, etc., has also been incorporated in this book in order to
make it comprehensive and useful for the users.

Part IV covers the following topics contained in four Appendices:

Appendix-I -  Consolidated statement showing the dates of
revision and details of the Revised Pay Scales
since 1972.

Appendix-II - Statement showing common Allowances

drawn along with Pay since 1972.

Appendix-IlI - Orders for fixation of Pay in the Pay Scales revised
from time to time.

Appendix-IV - Increases in Pay other than on Revision of Pay
Scales.

Part V consists of all “Management Grades and Management
Positions (MP) Scales, Allowances and Fringe Benefits” issued from
1978 to 2017.

6. It is hoped that this Compilation will be helpful in understanding the
Government efforts for making improvements in the pay packages of the Federal
Government employees, from time to time, since 1972.
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Preface

In order to facilitate the Federal Government offices and the employees in
getting information regarding the revisions, made by the Federal Government, in
the pay, allowances and fringe benefits, from time to time, Finance Division had
earlier compiled the orders of the Federal Government relating to Pay Scales,
Allowances etc. First such compilation was printed in 1984. Its updated second
edition was printed in 1990.

Necessity for compilation of such an updated book on revision of pay
scales, allowances and fringe benefits was being felt for quite some time. Finance
Division, therefore, initiated an exercise in this regard and has now compiled an
updated document upto 2017.

This book consists of Five Parts. Part I comprises definitions of basic
terms. Part-II covers history of Pay Scales from 01 January, 1949 to-date. Part IlI
consists of all “Pay Scales” issued from time to time, during the years 1972 to
2017.  Part IV contains Appendices. The orders containing details of
“Management Grades and Management Positions (MP) Scales, Allowances and
Fringe Benefits” issued from 1978 to 2017 have been included in this Compilation
for the first time, in its Part V.

The amendments and clarifications, relating to the “Pay Scales” issued by
the Government of Pakistan, from time to time, have also been included in this
book so as to make it authentic source of reference. It is hoped that the book will
prove handy and useful for the users.

Errors or omissions, if any, may be brought to the notice of Ministry of
Finance for rectification, etc.

Secretary to Government of Pakistan,
Ministry of Finance

Islamabad

Dated: 25-08-2017




v

TABLE OF CONTENTS

TITLE PAGES
PART -1 1
DEFINITIONS
PART—-11
HISTORY OF PAY SCALES
(i) Prescribed Scales of Pay 7
(ii) National Pay Scales
(iii) Basic Pay scales
PART-III

National Pay Scales /Basic Pay Scales (BPS 1—22) from 1972 13
Onwards

SECTION -1 .
National Pay Scales (1-15) (Non-Gazetted) (1972)

SECTION —-1I1 19
National Pay Scales (16- 22) (Gazetted) (1972)

SECTION —III .
Revised National Scales of Pay — 1977

SECTION -1V &
Basic Scales of Pay — 1983

SECTION-V
Fixation of Pay of Retired Government Servants Including 139

Military Officers on Re-employment Under the Government and

in Autonomous Bodies

I




vi

TITLE PAGES
SECTION-VI
Indexation of Pay and Allowances — (Civil Servants and 155
Employees of Autonomous Bodies) (1985—1988)
SECTION—VII
167
Basic Scales of Pay (1987)
SECTION — VIII
Grant of Secretariat Allowance to the Civil Government Servants 177
in Ministries/Division, etc.
SECTION —-IX
Grant of Ad-hoc Relief to Grade 1—16 (Civil Government 189
Servants) (1988-2006)
SECTION—-X
Grant of Various Allowances and Advances to (1) Civil Servants
and (2) Employees of (A) Autonomous/Semi-Autonomous 195
Organisations/Corporations and (B) Nationalised Commercial
Banks and Financial Institutions (1988)
SECTION —-XI
Extension of Scheme for Grant of BPS 21/22 201
to Autonomous/Semi-Autonomous Organizations
SECTION —XII
Basic Pay Scales (1—15) (Non-Gazetted) (1991) 205
SECTION —XIII 01
Basic Pay Scales (16 —22) (Gazetted) (1991)
SECTION —XIV
229
Basic Pay Scales (B 1—22) (1994)
SECTION —-XV
237

Basic Pay Scales (BPS 1—-22) — 2001




vii

Basic Pay Scales — 2016

TITLE PAGES
SECTION —-XVI
' Revision of Basic Pay Scale of the Employees of 263
Autonomous/Semi-Autonomous Body (2001)
SECTION —XVII 565
Revised Basic Pay Scales — 2005
SECTION —XVIII -
Revised Basic Pay Scales — 2007
SECTION - XIX
297
Adjusted Basic Pay Scales — 2008
SECTION —XX
Grant of Ad-hoc Relief Allowance -2009 to All Civil Employees
(1-22)
Grant of Ad-hoc Relief Allowance -2009 and an Allowance Equal 303
' to One Month’s Basic Pay to Civil Armed Forces Personnel
' (2009)
Grant of Ad-hoc Allowance —2010 @ 50% of Existing Basic Pay
and Medical Allowance (2010)
SECTION —XXI
. 309
Basic Pay Scales—2011
" SECTION —XXII
' Grant of Ad-hoc Relief Allowances to Civil Employees of 321
Federal Government (1—22) (2012, 2013 and 2014)
SECTION —XXIII
327
Basic Pay Scales — 2015
SECTION —XXIV
339

a

Crrbiiiiiiiiiiiadididadan

At RITEIEEnY




Management Positions (MP) Scales

TITLE PAGES
Basic Pay Scales- 2017 346
PART -1V 355
Appendices to Part —III
PART -V 395
Management Grades and Management Positions (MP) Scales
SECTION —I
397
Management Grades
SECTION —1II
437




A.H.—3042(17)Fin.Div—PC-9.

PART-1

DEFINITIONS







PART-I
DEFINITIONS

Unless there is something repugnant in the subject or context, the terms

defined in this chapter are used in the sense explained hereunder:-

(1) Compensatory Allowance means an allowance granted to meet
personal expenditure necessitated by the special circumstances in which duty is
performed. It includes a travelling allowance but does not include sumptuary

allowance nor the grant of free passage by sea to or from any place outside
Pakistan. [FR 9(5)]

(2) Joining Time means the time allowed to a Government servant in

which to join a new post or to travel to or from a station to which he is posted.
[FR 9(10)]

(3) Overseas Pay means pay granted to a Government servant in
consideration of the fact that he is serving in a country other than the country of
his domicile. [FR 9(20)]

(4) Pay means the amount drawn monthly by a Government servant as —

(i) The pay, other than special pay or pay granted in view of his
personal qualifications, which has been sanctioned for a post
held by him substantively or in an officiating capacity, or to

which he is entitled by reason of his position in a cadre; and
(ii) Overseas pay, technical pay, special pay and personal pay; and

(iii) Any other emoluments which may be specially classed as pay by
the President. [FR 9(21) (a)]

(5) Permanent post means a post carrying definite rate of pay sanctioned
without limit of time. [FR 9(22)]



(6) Personal Pay means additional pay granted to a Government

servant —

(@) to save him from a loss of substantive pay in respect of
permanent post other than a tenure post due to a revision of pay
or to any reduction of such substantive pay otherwise than as a

disciplinary measure: or

b) in exceptional circumstances, on other personal considerations.
p p
[FR 9(23)]

(7) Presumptive pay of a post, when used with reference to any
particular Government servant, means the pay to which he would be entitled if
he held the post substantively and were performing its duties but it does not
include special pay unless the Government servant performs or discharges the
work or responsibility, or is exposed to the wunhealthy conditions, in

consideration of which the special pay was sanctioned. [FR 9(24)]

(8) Special pay means an addition, of the nature of pay, to the
emoluments of a post or of a Government servant, granted in consideration of —

(@) the specially arduous nature of the duties; or
(b) a specific addition to the work or responsibility; or

(c) the un-healthiness of the locality in which the work is performed.
[FR 9(25)]

(9) Subsistence grant means a monthly grant made to a Government

servant who is not in receipt of pay or leave-salary.
(10) Substantive pay

(@) Substantive pay means the pay other than special pay, personal pay
or emoluments classed as pay by the President under rule 9 (21)(a)(iii), to which
a Government servant is entitled on account of a post to which he has been
appointed substantively or by reason of his substantive position in a cadre;
[FR 9(28)]



(b) In cases where Government servants are not in receipt of substantive
pay, the officiating pay drawn by them continuously for three years or more may
be treated as substantive pay for the purpose of fixation of pay on promotion to a
higher grade;

[Authority: Fin. Div. U.O. No F. 2 (22) R.3/601, Dated 17-08-1981]

(c) The authority which appoints an officer to a temporary appointment
may declare that the officer shall hold the appointment substantively for the
purposes of the acting allowance rules. The effect of such a declaration will be
that if the officer officiates in another appointment while continuing to retain a
lien on the temporary appointment, his emoluments in respect of the temporary
appointment will be regarded as his substantive pay for the purpose of
calculating his salary. Art. 76-D. of C.S5.R

(11) Technical pay means pay granted to a Government servant in

consideration of the fact that he has received technical training in Europe. [FR 9(29)]

(12) Temporary post means a post carrying a definite rate of pay
sanctioned for a limited time. [FR 9(30)]

(13) Tenure post means a permanent post which an individual

Government servant may not hold for more than a limited period. [FR 9(30-A)]

(14) (a) Time-scale pay means pay which, subject to any conditions
prescribed in these rules, rises by periodical increments from a
minimum to a maximum. It includes the class of pay hitherto

known as progressive.

(b) Time-scale are said to be identical if the minimum, the maximum,
the period of increment and the rate of increment of the time-

scales are identical.

(c) A post is said to be on the same time-scale as another post on a
time-scale if the two time-scales are identical and the posts fall

within a cadre, or a class in a cadre, such cadre or class having



been created in order to fill all posts involving duties of
approximately the same character or degree of responsibility, in a
service or establishment or group of establishments so that the
pay of the holder of any particular post is determined by his
position in the cadre or class and not by the fact that he holds
that post. [FR 9(31)]



PART- 11

HISTORY OF PAY SCALES







PART-II

HISTORY OF PAY SCALES

Following three Schemes of Pay Scales have been introduced since

Independence: —
i) Prescribed Scales of Pay.
ii) National Pay Scales.
iii) Basic Pay Scales.

Brief description of above said schemes is given as follows: —

(i)  PRESCRIBED SCALES OF PAY

Prescribed scales of pay were introduced with effect from 01.01.1949 and
revised with effect from 01-12-1962.

SALIENT FEATURES

>  These Scales were sanctioned for each post separately in various

Ministries/Divisions/Organizations etc.

> More than five hundred pay scales were operative for different

categories of Government servants.

>  One or more Efficiency Bars were introduced in each scale to judge

the efficiency of Government servants at various stages.

>  Selection grades, special pays and technical pays were introduced as

an incentive for improvement of skill of Government servants.
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> Government servants were divided in four classes along with

comparison with present pay scales, as shown below: —

i. Class —I (Gazetted) BPS-17 and above.
ii. Class—1II (Gazetted/NG)  BPS-16
iii. Class—III (Non Gazetted)  BPS-3 to 15
iv. Class—IV (Non Gazetted) BPS-1 and 2.

(i) NATIONAL PAY SCALES (NPS)

National Pay Scales were introduced with effect from 01.03.1972 and
revised with effect from 01.05.1977.

SALIENT FEATURES

> A uniform set of 22 National Pay Scales was introduced for all the

Government servants.

>  Selection grades, special pays and technical pays were abolished

altogether.

»  The concept of Efficiency Bar was eliminated in the scales for Gazetted
Officers and retained up to N.P.S-15.

»  Government servants were divided in twenty-two grades and classes

of Government servants were abolished.

»  The benefit of one premature increment on promotion was allowed.

(iii) BASIC PAY SCALES (BPS)

Basic Pay Scales were introduced with effect from 15t July 1983, and
revised on 1t July 1987, 1¢t June 1994, 1t December 2001, 1st July 2005, 1st July
2007, 1%t July 2008, 1st July 2011, 1st July 2015, 1st July 2016 and 1¢t July 2017.
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SALIENT FEATURES

» The nomenclature of the scales was changed without disturbing the

basic structure of N.P.S.

» The Basic Pay Scales are not to be regarded as grades like in N.P.S.

» Officials shall henceforth be appointed/promoted to posts and not in
grades.

> Selection grades were introduced for certain categories of employees.

» Various Special/Technical Pays and Allowances were allowed as

incentives for higher qualifications, etc.

» The concept of advance increments on possessing/acquiring higher
qualification was introduced to encourage the Government servants to
improve their qualification/skills and they were discontinued in BPS
2001, w.e.f 01-12-2001.

> Efficiency Bars were totally removed from the Pay Scales.
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PART- III

NATIONAL/BASIC PAY SCALES (1-22)

SINCE 1972

SECTIONS (I — XXIV)
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SECTION -1

NATIONAL PAY SCALES (1 - 15)

(Non-Gazetted
(1972)
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No.F.1(2)-NG.Imp/71 Islamabad, the 8t March, 1972

Subject: — Scheme of National Scales of Pay, Allowances and other Fringe
Benefits for Non Gazetted Civil Employees (other than Teaching
Personnel).

The President and CMLA has been pleased to sanction, with effect from the
1st March, 1972, a scheme, as detailed below, of National Scales of Pay, Allowances
and other fringe benefits, for non-gazetted civil employees of the Central

Government, paid directly from the Civil Estimates or the Defence Estimates.
PART I - NATIONAL SCALES OF PAY AND ALLIED MATTERS

(A) The National Scales of Pay shall be as in the Schedule annexed to this
Office Memorandum. No addition to, or alteration in, these scales shall be made

except with the approval of the President.

(B) There shall be no Selection Grade in the National Scales of Pay. Those
Government servants who were in the existing Selection Grades since before the
1st March, 1972, will be fixed in the appropriate National Scales on the basis of

the maximum of the Selection Grade.

(C) In the case of the existing Government servants, *(excluding those on
LPR) i.e. those who have been in the non-gazetted civil employ of the Central
Government since before the 1st March, 1972, initial pay in the National Scale of
Pay of the post held by them on the 1st March, 1972, will be fixed at the stage
equal to or if there be no such stage, at the stage next above, the aggregate of the

following, viz.,—

(i) The existing basic pay, i.e., the basic pay that would have been
admissible on the 1st March, 1972, but for the issue of this Office

Memorandum.

*[Authority: F.D. O.M. N0.1(2)-NG.Imp/71, dated the 8" March, 1972 and 4(3)-NG.Imp-11/72, dated
03-07-1972.]
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(i) An amount of increase, to be determined in accordance with the

percentage increase formula given below: —

Percentage - Increase Formula

National Scale of Pav in Percentage-Increase of the
which pay is to be fixed existing basic pay
Tand 2 407% Subject to a minimum of Rs.20
3and 4 30% and a maximum of Rs.40.
5,6and 7 20%

Subject to a minimum of Rs.30
8,9,10 and 11 15%

and a maximum of Rs.60/-.
12,13, 14 and 15 10%

[Note.—(a) Where the aggregate of (i) and (ii) above exceeds the maximum of
the relevant National Scale of Pay, the excess will be allowed as a Personal Pay,

subject to subsequent reductions under Fundamental Rule 37.

(b) In cases in which, with the Revised Prescribed Scale, a Special Pay stood
permanently attached to a post and the incumbent of the post was ordinarily not
transferable to another post not carrying such special pay except on promotion
or demotion the term “existing basic pay” occurring in sub-clauses (i) and (ii)

above will be inclusive of that special pay.]

Clarification

If any special pay existing before 15t March, 1972 is not considered as part
of existing basic pay, it will continue to be allowed along with the relevant

National Scale, even if it had been sanctioned under F.R.9(25)(a).

2. The intention of this clarification is to prevent loss to employees
whose special pays were sanctioned under F.R. 9(25) (a), but which cannot be

considered as part of “existing pay”.

3. However, in future, no special pays will be sanctioned for

considerations prescribed in F.R. 9(25)(a).
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4. It is further clarified that if any special pay existing since before 1st
March, 1972 is considered as part of “existing basic pay” under Note (b) below
sub para (c), it will not be allowed along with any National Scale even if it was
sanctioned under F.R 9(25) (b) or (c).

5. The intention of the restriction placed in para 4 is that an individual
should not get the benefit of particular special pay twice, once in the fixation of
his pay in the National Pay Scale by including it as a part of the “existing basic
pay” for purpose of conversion and then continue to draw that special pay in
addition to the National Pay Scale on the plea that it had been sanctioned under
F.R. 9(25) (b) or (a). The benefit can accrue at one stage only, either at stage of
conversion to the National Scale or its separate continuation in addition to the
National Scale if it has not been considered as a part of the “existing pay” for

purposes of fixation of pay in the National Scale.

[Authority: F. D. O.M. No. 6 (2)-NG-IMP.I(72) (part-II), dated 17t June, 1972]

Clarification

The undersigned is directed to state that instances have come to the notice
where special pays, other than those of PA/PS, drawn by a government servant
in a lower post have been protected on fixation of pay on his promotion to the
higher post. Citing such stray cases as precedents, some other civil servants have
approached the Wafaqi Mohtasib also. Since the special pay does not form part
of the pay of the pay scale of the post and is not, therefore, covered under
Fundamental Rules on fixation of pay, the Honourable Wafaqi Mohtasib has
taken serious notice of deviations from rules in individual cases treating such

decisions as bad precedents not to be created in future.

2. The matter is brought to the notice and it is requested that it may be
ensured that henceforth no special pay attached to a post under F.R.9 (25) may

be protected on promotion of the government servant to a higher post.

[Authority: F. D. O.M. No. F.3 (11)/R.I/90, dated 6t December, 1992]
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(D) The annual increment in the National Scale of Pay will accrue only on
the 1st day of the month of December following the completion of at least six
months of such service at the relevant stage in that scale as counts for increment
under the ordinary rules. This is subject to the rules regarding withholding of

increments and crossing of Efficiency Bars.

Amendment/Clarification

The annual increment in the Basic Scales of Pay will accrue only on 1st day
of the month of December following the completion of at least six months of
service at the relevant stage in that scale as counts for increment under the

ordinary rules; provided that:

a) a retiring Civil Servant shall be entitled to the usual annual
increment, for the purpose of calculation of his pension only, on
completion of six months service in the year of his retirement,
irrespective of due date of 1st December following the completion of

six months;

b) The rules regarding withholding of increments and crossing of

Efficiency Bars shall not be affected by this decision.

2. In view of the Federal Service Tribunal (FST)’s judgment in Appeal
No.275 [R] of 1998 [Mr. Muhammad Yusuf V/S. Divisional Supdt. of Pakistan

Railways], the above amendment shall be effective from the calendar year 1998.

[Authority: F.D. O.M. No. F.3 (20)/R-2/98, dated 8th September, 1999.]

Amendment/Clarification

i)  The words “retiring Civil Servant” is applicable to both gazetted and
non-gazetted employees. Para (i) of Part-1 of this Division’s Office
Memorandum No. F.1 (36) Gaz.Imp/73, dated 18-08-1973 may be

treated as amended to that extent.

if) The civil servants retiring during the period on and from 1st of June
and 1st of December of a year are entitled to the usual annual

increment.
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iii) The amendment is equally applicable to the Civil Servants expired
during the above period.

*(Para 1 (iv) Stands with drawn vide OM No. 3(20)R-2/98 dated 21-1-2007)

iv) The financial effect of the amendment is admissible from the year
1998. No claim of pension/commutation prior to 01-06-1998 will be
entertained.

[Authority: F.D. O.M. No. F.3 (20)/R-2/98, dated 29th December, 1999.]

Amendment/Clarification
GRANT OF USUAL INCREMENT IN THE YEAR OF RETIREMENT

Finance Division have considered the case at length and it is felt that there
is no need to amend CSR for this purpose because the increment to the person
retiring between 1t June to 30th November becomes the part of pay scale and is
merged in pay. This pay plus other emoluments reckonable for pension are
considered for calculation of pension.

[Authority: F.D. O.M. U.O. No.F.3 (1)-Reg.6/2001 dated 4.12.2001.]

Clarification

GRANT OF USUAL INCREMENT IN THE YEAR OF RETIREMENT
TO THE PENSIONER RETIRED PRIOR TO 1998

I am directed to refer to the Office of the Military Accountant General’s
letter No. 136/ AT/PC/4692-XV1/P-136 dated 25t October, 2005 on the subject
noted above and to advise that in pursuance of the judgment of the Supreme
Court of Pakistan, the benefit of grant of usual increment in the year of
retirement allowed vide Finance Division’s Office Memorandum No: F.3 (2) R-
2/98 dated 08-09-1999 and 29-12-1999 may be extended to those Civil Servants
who are paid out of Defence Estimates, irrespective of the cut off date of the year
of 1998, subject to the following conditions:-

i)  All such cases may be examined and disposed off on case to case
basis, after verification from original record, if the applicant applies

through proper channel.
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if) He had completed six month service in the year of retirement and had

not reached maximum of his pay scale.

[Authority: F.D. O.M. No.F.3 (20) R-2/98-Dy.707/2005 dated 2"d November 2005]

Clarification

GRANT OF USUAL ANNUAL INCREMENT IN THE YEAR OF
RETIREMENT TO THE PENSIONERS RETIRED PRIOR TO 1998

I am directed to refer to the Finance Division O.M No. F.3.(20) R-2/98
dated 8.9.1999 through which the benefit of an increment was allowed for the
purpose of pension calculation to those who retired from service between 1st
June and 1st December from the calendar year 1998 and to say that this benefit
was not allowed to those who retired from service prior to 1998. However, the
Supreme Court of Pakistan in its judgment in number of cases declared the same
illegal and allowed the concession to all those who retired after 1.3.1972. In
pursuance to the judgments of the Apex Court, the Finance Division has also
allowed this benefit to certain pensioners who retired from service prior to 1998.
Now, certain pensioners of Pakistan Audit & Account Service who were retired
prior to 1998 are approaching this office regarding forwarding of their request on

the subject to Finance Division.

*2. In view of the above, this office is of opinion that instead of allowing
the benefit on case to case basis the Department of Auditor General of Pakistan
may be authorized to allow such pensioners the benefit of increment, after
verification of record, as has been done in the case of Military Accountant
General’s Office vide Finance Division’s letter No.F.3 (20)R-2/98-Dy.707 /2005
dated 02-11-2005.

[Authority: Auditor General of Pakistan’s Letter No.1591/PAAS-1/52-95, dated 28.12.2005]

Note: *The proposal at 2 above was allowed vide Finance Division letter No.
F-3(20)R-2/98 Dy-17/2006 dated 7-1-2006.



23

GRANT OF USUAL ANNUAL INCREMENT IN THE YEAR OF
RETIREMENT TO THE PENSIONERS RETIRED PRIOR TO 1998.

I am directed to refer to the Office of Military Accountant General letter
No.08/AT/PC/4692-XVI/P-01 dated 4t April, 2006 on the subject noted above
and to any that arrears of revised pension on account of grant of increment in the
year of retirement to the pensioner who retired before 1998 shall be paid with
effect from the date of his retirement. Other terms and conditions shall remain
the same as embodied in the Finance Division’s letter No.F.3 (20) R-2/98-Dy
707/2005 dated 02-11-2005.

[Authority: F.D. O.M. No .F.3 (20) R-2/98-Dy.314/2006 dated 17t April 2006.]

All those Government servants who exhausted/may exhaust the relevant
pay scales may be allowed the benefit of annual increment beyond the existing
scope of the pay scales w.e.f. 01-12-2005. There will be no presumptive benefit
on account of the aforesaid increment prior to 01-12-2005, therefore, no arrears
shall be allowed prior to this date. The increment may be treated as personal pay
subject to the condition that the employee concerned has put in six months or
more service as counts for an annual increment unless withheld under the rules.
The amount of the personal pay may not be reduced but treated as part of the
pay scale of the concerned Government servant for the purpose of fixation of

pay, pension and recovery of house rent etc.

[Authority: F.D. O.M. No. F.1 (6)/Imp/2005, dated 13t October, 2006.]

Clarification

Para-1 (iv) of this Division’s Office Memorandum dated 29t December,

1999, referred to above may please be treated as withdrawn.

[Authority: E.D. O.M. No. F.3 (20)/R-2/98, dated 20t January, 2007.]

(E) (a) A Class IV Government servant, who has reached the maximum
of a National Scale, shall be brought on to the next higher National Scale, with
effect from the 15t December of the year in which he completes one year of such

service, at the above maximum as counts for increment under the rules.
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(b) A class III or II (non-gazetted) Government servant who has reached
the maximum of a National Scale (lower than the National Scale No.15) shall be
brought on to the next higher National Scale, with effect from the 1t December
of the year in which he completes one year of such service, at the above
maximum, as counts for increment under the rules, subject to the condition that
there is no adverse entry in his Annual Confidential Report for the last four
years. If this condition is not fulfilled, he shall wait at the above maximum till he
has earned in succession four Annual Confidential Reports without any adverse
entry and his transfer to the next higher National Scale shall take effect from the
1st of December of the year, following the year for which he earns the fourth such

Annual Confidential Reports.

*(c) Such UDCs, as were graduates before 1st March, 1972, shall be
allowed initial pay at a stage not lower than Rs.230 in National Pay Scales No.7.

* [Authority: F.D. O.M. No. 3(1) NG.Imp.II/73, dated 11t June, 1973]

(d) An employee, who will be adjusted in, or whose basic scale is NPS-15,
will, subject to the same conditions as are applicable for movement of employee
from the maximum of NPS-3 to 14, be allowed to move over only upto and
including NPS-16 of the scheme of National Scales of Pay etc., of 18t August,
1973. For this purpose alone, NPS-16 of the Scheme of August 1973, will be
deemed as if it were part of the Schedule of National Scales of Pay appended to
the Scheme of March 8, 1972.

[Authority: F.D. O.M. No.1(2) NG.IMP/II/71, dated 26t December, 1974]

(e) The initial pay of LDCs who have passed the typewriting test before
the introduction of the National Pay Scales should be so enhanced that it should
not be less than the pay which they would have been entitled had they passed

the typewriting test soon after the introduction of National Pay Scales.

[Authority: F.D. O.M. No. 3(1) NG.IMP/II/73, dated 7t May, 1973]
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“Provided that an official whose pay was fixed on 1st March, 1972 at the
maximum of a National Pay Scales shall be brought on to the next higher National
Pay Scale with effect from 1st December, 1972. The condition of his having earned
annual confidential reports for the last four years without adverse entry in the case

of Class III and II (non-gazetted) official shall continue to apply”

“Provided further that in the case of those employees who, on 16t
December, 1971, were serving in former East Pakistan and assumed duty
subsequently in former West Pakistan, the condition that the employee should
have earned in succession four annual confidential reports without any adverse
entry in ACRs for the last four years, would be reduced to two years ACRs

earned after resumption of duty in former West Pakistan”.

[Authority: F.D. O.M. No. 1 (6) NG.IMP/II/75-D-458-R(11)76, dated 18t June, 1976.]

(f) (i) The National Pay Scales of Staff Car Drivers and Dispatch Riders
are enhanced from No. 3 (Rs. 120-3-150-EB-180) to No. 4 (Rs.130-4-170-EB-5-200),
with effect from 1st October, 1972. Pay in the enhanced scale (No.4) of individual
Drivers and Dispatch Riders will be fixed at the same stage as in the former Scale
(No.3). If there is no same stage, it will be fixed at a lower stage, and personal
pay will be allowed to bring the aggregate of grade pay and personal pay to the
level of grade pay in Scale No.3, such personal pay being absorbed in future

increases in pay.

[Authority: F.D. O.M. No. F. 5(16) NG.IMP.I/72, dated 16t Nov., 1972.]

(f) (ii) The initial pay of Staff Car Drivers in their enhanced NPS No.4
would be fixed under the ordinary rule i.e. including F.R 23. Requisite options
under F.R 23 may be obtained from the individual Staff Car Drivers (and
Dispatch Riders vide Finance Division’s Office Memorandum No.D.604-R-4/73-
F.26(4)R-1/73, dated 12-5-1972) and their initial pay in their enhanced NPS-4

may be re-fixed on the basis of those options.

3. It is understood that in a number of cases of Staff Car

Drivers/Dispatch Riders, initial pay in the enhanced NPS No.4 was fixed with
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effect from 1-10-1972 in accordance with para-3 of the O.M. dated 16-11-1972
referred to above and yet they were incorrectly allowed their next increment in
that NPS w.e.f 1-12-1972. This, in spite of re-fixation of their pay in accordance
with the preceding para, might result in some amount of over-payments
becoming recoverable from several of the Staff Car Drivers/Dispatch Riders
concerned. The President has been pleased to decide that these over-payments

will not be recovered and will be treated as written off.

[Authority: F.D. O.M. No. 26(4) R.I/73, dated 11th March. 1974.]

(f) (iii) 25% of the total posts of Drivers/Dispatch Riders of Government

vehicles may be placed in senior scale in every Ministry/Department.
The grant of senior scale will be subject to the following conditions: —

a. NPS-7 will be granted to the Drivers who have put in 15 years service

as Drivers/Dispatch Riders;

b. If a Driver/Dispatch Rider has rendered more than 10 years but less
than 15 years of such service, he may be allowed pay in NPS-6; NPS-7

may be allowed on completion of 15 years of such service;

c. If a Driver/Dispatch Rider has completed more than 5 years but less
than 10 years of service, he may be allowed pay in NPS-5; NPS-6,
NPS-7 may be allowed on completion of 10 years and 15 years service

in accordance with the above; and.

d. The above scale will not be allowed to a Driver/Dispatch Rider who

has not completed 5 years of such service.

The fixation of pay in the higher scale will be allowed at stage next above
the existing basic pay in the lower Scale without any premature increment,

which is allowed only on promotion from lower to a higher post.

[Authority: Establishment Division’s O.M. No. 15 (2)/75-F.I., dated 7th May, 1980.]

(f)(@v) (i) for the grant of NPS-7, the condition of 15 years will apply to
both the categories of Drivers/Dispatch Riders;
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(f)(iv) (ii) the grant of senior scale involves promotion and should be
considered by the relevant DPC on the basis of performance on seniority-cum-

titness basis;
(f)(iv) (iii) Senior scale may be granted subject to (ii) above; and that

(f)(@iv) (iv) for the purpose of calculation of senior scale, the posts of
Drivers/Dispatch Riders shall be taken together and the promotion will be made

on the basis of combined seniority.

[Authority: F.D. O.M. No. 846-R.3/80, dated 17t July, 1980.]

(f)(v) 50% of the total number of posts of Drivers/Dispatch Riders of
Government vehicles may be placed in the Senior Scale in every
Ministry /Division. This order shall be effective from 7-5-1980.

[Authority: Establishment Div’s O.M. No.15/2/75-F.IV/F/I, dated 10t January, 1981.]

(f)(vi) The existing pay scale of Motor Truck/Lorry/Van Drivers may be
enhanced from NPS-3 to NPS-4 w.e.f 1-11-1981,

2. The fixation of pay of individual drivers will be made in NPS-4 w.e.f.
1st November, 1981 at the stage next above their basic pay in NPS-3 in
accordance with the principle enunciated in this Division’s O.M.No0.438-R-4/75-
F.2(31)R.1/75.dated the 18t June,1975.

[Authority: F.D. O.M. No.2 (63)R.I/79-1505-R.I/81, dated the 21t November, 1981.]

(f) (vii) In cases of fixation of pay governed by the Fundamental Rules,
irrespective of any provision to the contrary in those Rules, where a Civil servant
is not transferred from one post to another but is transferred from a lower to a
higher scale, initial pay in the higher scale will be fixed at the stage next above
the pay admissible in the lower scale as on the eve of the transfer to the higher
scale. This decision will come into force with effect from 1-3-1975 and would not

apply to cases which had been settled before that date.

[Authority: F.D. O.M. No. F.438-R.4/75-F. 2(31) R.I/75, dated the 28t June, 1975]



28

(g) (i) In the case of Engineering diploma-holders and technical draftsmen

employed under the Federal Government, the enhanced National Pay Scales

shall be as follows: —

(a)

(e)

NPS-11 shall be allowed for posts for which the prescribed
qualification for direct entry is Matriculation plus 3 years
diploma course in any branch of engineering from a recognized
institution.

NPS-11 shall also be allowed for posts of draftsmen requiring for
direct recruits the educational qualification of Matric plus 3 years
diploma course.

The promotees to posts (a) and (b) above shall get the same NPS
as direct recruits irrespective of their educational qualifications.
For the posts of Overseer, B/R Grade-1 and Superintendent E/M
Grade-1 in MES, for which the minimum qualification for
appointment is a B.Sc. (Engineering) degree-NPS-14 may be
allowed tentatively till Government decision allowing Class-I
status to Engineering Graduates is fully implemented.

The: NPS of Head Draftsmen of CEAs Office, MES, T&T
Department and Circle Head Draftsmen of Replacement Wing
etc., will be enhanced from NPS No.11 to NPS No. 13.

These orders shall take effect from 1-5-1974.

[Authority: F.D. O.M. No. F.1(24) NG.Imp.I1/73-384/74, dated the 8t May, 1974.]

(g) (i)

In each of the Federal Government Organizations having regular

posts for which the prescribed minimum qualification for direct entry is
Matriculation plus 3 years diploma course in any branch of engineering from a
recognized institution, 25% of those posts will carry NPS-16.

Note. —This also includes the posts of Draftsmen, Divisional Draftsmen, Circle
Head Draftsmen, etc., for which the prescribed minimum qualification for direct
entry is matriculation plus three years diploma course in Draftsmanship from
the recognized institution.

[Authority: F.D. O.M. No. F. 1(1) NG.Imp.II/75, Dy.No.105/76 dated the 19t February, 1976.]
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(g) (i) The scope of the orders issued in para 2 of Finance Division’s
O.M. No. F.1 (1) NG-IMP.I1/75-Dy.No.105/76, dated 19-2-1976, includes the
posts of Draftsmen, Divisional Draftsmen, Circle Head Draftsmen, etc., for which
the prescribed minimum qualification of direct entry is Matriculation plus 3

years diploma course in draftsmanship from a recognized institution.

[Authority: F.D. O.M. No. F. 1(1) NG.Imp.I1/75-D.473-R.11/76, dated the 24th June, 1976.]

(g) (iv) The existing incumbents of the posts who do not fulfil the
prescribed qualification referred to in (a) of Finance Division O.M. No. F.1(24)-NG.
IMP.11/73-384/74, dated the 8t May, 1974 also be treated as entitled to NPS-11.

[Authority: F.D. O.M. No.340-R.1I/76-F.1 (1) NG.Imp.I1/76-376, dated the 34 May, 1976.]

(g8) (v) The decision mentioned in g(iv) above shall also apply mutatis
mutandis in respect of the posts of Draftsmen falling in clause (b)of Finance
Division O.M. dated the 8" May, 1974 referred to in (iv) above.

[Authority: F.D. O.M. No. F.1(1)-NG.IMP.II/76-624-R(II) 76, dated 16.09.1976.]

(h) i) The Jamadars attached to Ministers/Secretaries/Additional
Secretaries in the Federal Secretariat will be allowed a special pay of Rs.10 p.m.
in addition to their pay in the National Pay Scale applicable to them. These
orders will take effect from 1st May, 1974.

[Authority: F.D. O.M. No. F. 4(8) R.1/74, dated the 17t May, 1974.]

(h) (i) The Jamadars who prior to the introduction of the National Pay
Scales were drawing pay in scales of Rs.72-1-80 and Rs.75-1-85 are also entitled
to special pay of Rs.10 p.m. in addition to their pay in the National Pay Scales
applicable to them.

[Authority: F.D. O.M. No. F. 4(8) R.I/74, dated the 13t February, 1975.]

(i) The special pays attached to posts of P.Ss/P.As to Ministers and to
posts of Stenographers to Secretaries, Additional Secretaries and Joint Secretaries
in the Federal Secretariat will be treated as if they were part of the time scale pay
of the above posts, for the purposes of fixation of pay of the incumbents
concerned, on promotion to higher posts.
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2. The above decision will take effect from 1-3-1972 provided that
payments consequent on fixation of pay in accordance with this decision shall
not be admissible for any period prior to the date of issue of this O.M. These
NPS-16 posts should be filled on the basis of seniority -cum- fitness and subject

to 10 years service and passing of the prescribed departmental examination.

[Authority: F.D. O.M. No. F. 1(7) NG.IMP.1I/73, dated the 10t January, 1976.]

(F) With the National Scale of Pay, no special pay, will be attached to any
post, or granted to any Government servant, except on the considerations
prescribed in (b) and (c) in Fundamental Rule 9(25). In cases in which, with the
Revised Prescribed Scale a special pay stood permanently attached to a post and
the incumbent of the post was ordinarily not transferable to another post not
carrying such special pay except on promotion or demotion, that special pay will

not be admissible with the National Scale of Pay.

(G) With the National Scale of Pay, no technical pay will be attached to

any post, or granted to any Government servant.

(H) There will be no special rates of stipend for apprentices/stipendiary-
students. Apprentices and stipendiary students will be allowed the minimum of
the National Scale of Pay of the post to which they would be appointed on
successful completion of their apprenticeship/stipendiary-studentship. The period
of apprenticeship/stipendiary-studentship will not count for increment in the

National Scale. Those drawing stipends at a higher rate already will not be affected.

[Authority: F.D. O.M. No. F. 5(15)-NG-Imp.I/72, dated the 31st May, 1972.]

(I) In cases of promotion from a lower to a higher post, where the stage
in the National Scale of the higher post, next above the substantive pay in the
National Scale of the lower post, gives a pay increase equal to, or less than a full
increment, the initial pay in the National Pay Scale pertaining to the higher post
will be fixed after allowing a premature increment in the National Pay Scale of
the higher post. The existing rules/orders regarding grant of minimum pay

increases on promotions, shall be treated as withdrawn.
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The above clause provides that in cases of promotion from lower to a
higher post, where the stage in the National Scale of the higher post,
next above the substantive pay in the National Scale of the lower post,
gives a pay increase equal to, or less than, a full increment in the initial
pay in the National Pay Scale pertaining to the higher post will be fixed
after allowing a premature increment in the National Pay Scale of the
higher post. Operation of this provision is reported to have given rise to
an anomaly in certain cases in which the employees promoted from
lower to higher posts after having come on to the above mentioned
Scheme, became entitled, because of the premature increment referred
to above, to initial pay in the National Pay Scales of the higher posts at
stages higher than the stages that were being drawn by some of their
seniors who stood promoted to those higher posts since before coming
on to the above Scheme. The anomaly would be clear from the

following illustration: —

Mr. “A’, while in receipt of a pay of Rs.180 as LDC in the (Pre-National)
Revised Prescribed Scale was promoted as UDC on 29t Feb., 1972 and
was allowed initial pay of Rs.190/- p.m. as UDC under F.R. 22 w.e.f. 1st
March, 1972, became entitled under the above mentioned Scheme to the
stage of Rs.230 in NPS-7.

His Junior Mr. ‘B” also as LDC was in receipt of a pay of Rs.180 on
12th February, 1972 in the pre-National Scale. He continued as LDC till
some time after 15t March, 1972 w.e.f. 1st March, 1972. He was brought to
the Scheme of National Scale of Pay and was allowed the Stage of
Rs.220 in NPS-5. He was later promoted as UDC on 6t March, 1972 and
on this promotion under the clause (I) referred to above, was allowed
initial pay of Rs.240 in NPS-7.

Thus the pay of Mr. ‘B” as UDC in NPS-7 would be higher than that of

his senior Mr. “‘A’.
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2. The above anomaly was unintended result of the operation of clause
(I) in Part I of para 1 of the O.M. dated 8th March, 1972 referred to above. With a

view to remedying it, the President has been pleased to order as follows: —

In those cases of promotion from a lower to a higher post in which the
promotion had taken place before the employee’s coming on to the Scheme of
National Scales referred to above (and to which the above Clause (1) would have
been applicable if the promotion in question had taken place after the
employee’s coming on to the above Scheme), the pay of the employees
concerned in the NPS of the higher post would be so enhanced that it would not
be less than the pay that would have been admissible to him if his promotion to

that post had taken place after the date of his coming on the above Scheme.

3. The above decision would take effect from the date of coming into

force of the Scheme of National Scales of Pay referred to above.

[Authority: F. D. O.M. No. 3 (1)-NG-IMP.11/76-845-R.11/76, dated 26-11-1976.]

4. The word “promotion” has been used here in the context of pay

fixation rule and not in the context of recruitment rules.

[Authority: F.D. O.M. No. F 1(2)-NG.IMP-1/71, dated 16t February, 1977.]

Note II. The benefit of General Orders issued in Finance Division O.M. No. 3(2)
Gaz.Imp.I/75, dated 14-10-1975 is not admissible in those cases in which
an employee was promoted from the NPS of an erstwhile non-gazetted
post to an erstwhile gazetted post before the date from which he opted to
be governed by the NPS Scheme of 18t August, 1973. As a result, in the
above category of cases, the pay of certain employees in the NPS of the
erstwhile gazetted posts became lower than that of juniors. This anomaly
is the result of the fact that the employees concerned had to exercise their
option in respect of the above NPS Scheme of the 18% August, 1973

before the general orders referred to in para 1 above were issued.

2. It has accordingly been decided that the employees of the category
referred to in the preceding para may, if they so desire, now opt, in

supersession of their previous option in this regard to be governed by
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the NPS Scheme of the 18% August, 1973, with effect from the date of
their promotion from the erstwhile non-gazetted posts to the erstwhile
gazetted posts. This revised option will be valid only if it is exercised in
writing and is communicated to the Audit Office concerned so as to
reach it not later than 30t April, 1977.

3. This O.M. will be deemed to have taken effect from 1st March, 1972
subject to the condition that no arrears will be payable for any period

prior to 1t February, 1977.

[Authority: F.D. O.M. No. 3(2) Gaz.Imp.I/75, dated 7th February, 1977]

Note III. —In cases of the category described in the preceding para, the initial pay
of the Government servant on promotion to the higher post as fixed under
the ordinary rules, will, where necessary, be enhanced by a stage so that it
will not be lower than the initial pay that would have been admissible to
him if he had been promoted to the above higher post from the maximum
of the National Pay Scales of the lower post in question without having
tirst been transferred to the next higher National Pay Scales under Finance
Division’s Office Memorandum dated 27-12-1972 referred to in para 1
above. This decision will take effect from 1-3-1972.

[Authority: F.D. O.M. No. D.435/75-R.I-F.2(33)/75-R.1, dated the 14th June, 1975.]

(J) The pay of an Assistant on his promotion as Assistant-in-charge after
1-3-1972 shall be fixed in the next higher National Pay Scale above the one in
which he was drawing pay as an Assistant in the light of para (I) of Part I of
O.M. No. 1(2) NG-Imp/71, dated 8-3-1972.

2. All relevant existing orders shall be deemed to have been modified to

the extent indicated in para 1 above.

[Authority: F.D. O.M. No. F. 1(9) NG.IMP.II/72-510-R.11/76, dated 08-11-1976.]
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Clarification

With reference to Finance Division’s O. M. No. F.3 (2) Gaz.Imp.l/75, dated
14th October, 1975 read with O.M. No. F.1 (43) R-3/ A /83, dated 18.03.1984 allows
re-fixation of pay on option basis w.e.f. the 1st of December of a calendar year in
which a Civil Servant before reaching the maximum of a pay scale is promoted
between the 2nd June and 30th November. This concession is restricted to
promotions to a higher pay scale and is meant to remove the anomaly of the
senior Civil servant’s pay becoming less than that of his junior due to former’s
failure to complete the required six months’ stay at one stage for the purpose of
earning the annual increment in the higher pay scale on the 1st of December of

the same calendar year.

2. A similar anomaly may arise in cases where a Civil servant is
promoted, between the 2nd June and the 30t November of a calendar year, to a
higher post carrying the same pay scale in which he is already drawing pay
below the maximum of the pay scale by virtue of selection grade/move-over or
by holding a lower post. The matter has been considered and it has been decided
to extend the concession of option for re-fixation of pay on the 15t of December of

the relevant year in such cases.

3. The decision will be effective from the 1st of June, 1991, with no

financial benefit of the arrears prior to 01-05-1995.

[Authority: F.D. O.M. No. F. 2 (1) R.I/95, dated 8t May, 1995.]

Clarification

The mode of fixation of pay of civil servants who while drawing pay in
higher pay scale by way of selection grade/move-over are promoted to higher
post carrying lower pay scale has been under consideration of the Finance
Division. The points of retention of the pay scale different from the sanctioned
pay scale of the post as well as grant of the financial benefit on promotion of the
Government servant concerned are involved. The existing rules and orders on the
subject do not completely cover such cases which are mainly the off-shoot of the
facilities of selection grade/move-over or move-over following selection grade.
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2. Keeping in view all subjects, it has been decided that a Civil servant
on promotion to a higher post in such cases shall retain the pay scale in which he
is already drawing pay, as personal to him. In addition, he shall be allowed the

benefit of next stage (equal to one increment) in fixation of pay.

3. Option of re-fixation of pay on promotion taking place between 2nd

June and 30t November of a calendar year shall not be applicable in such cases.

4. The above decision will take effect from the 1st of June, 1991, but no

arrears shall be admissible prior to 01.5.1995.

[Authority: F.D. O.M. No. F. 2 (1) R.I/95, dated 22nd June, 1995.]

In order to adopt a uniform mode of fixation of pay where a government
servant already drawing pay in a pay scale by virtue of selection grade, or,
otherwise holding a lower post in the pay scale, is promoted to a higher post
falling in the same pay scale, it has been decided to allow next stage equal to one

increment of pay on promotion in such cases.

2. There are also cases where special pay has been attached to one or
both the posts involved and has been specially protected for fixation of pay
purposes like that of P.As/Stenographers in the Federal Secretariat. It has been
decided to follow the following mode of fixation of pay for a government servant

falling in such cases: —

(i) If no special pay is attached to lower post but it is available in the
higher post, his pay on promotion would be fixed at the stage
plus special pay of higher post would be allowed; or

(ii) If special pay is attached to the lower post but not the higher
post, his pay on promotion would be at next stage after adding

pay plus special pay;
(iii) If special pay is attached to both lower and higher posts and;

(a) if the difference in special pays is more than one increment,
he would be allowed present pay plus higher special pay.
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(b) if the difference is less than one increment, he would be
allowed next stage plus special pay of higher post.

3. Ministries/Divisions/Departments etc. are accordingly requested to
get the cases of fixation of pay involved settled on the above lines with the
Audit/ Accounts Officers concerned as already pointed out in the Finance
Division’s O.M. No. F.1087-R.2/91, dated 02-09-1991. However, to ascertain the
relevant degree of importance of the duties and responsibilities, the recruitment
rules of the post and a declaration on the lines suggested in Audit Instructions (3)

below F.R. 30 may be kept in view.

4. These orders would be effective from 01-06-1991. Cases already
decided prior to this date shall not be re-opened.

[Authority: F.D. O.M. No. F. 2(8) R.I/80, dated the 17t November, 1991.]

Under Finance Division’s O.M. No.F.2(8) R.I/80, dated the 17th November,
1991 on the subject “Fixation of pay on promotion within the same pay scale”,
the following may be added to sub-para 2(i) of the O.M. ibid: —

“Or at the next stage (plus pay of the higher post) in case
the special pay of the higher post is less than the rate of

increment of the higher post.”

2. The above amendment shall be effective from the date of issue of the
original O.M. dated 17t November, 1991 referred to above but arrears will be

paid from the date of issue of this O.M.

[Authority: F.D. O.M. No. F. 2 (8) R.I/97-237, dated 11th March, 1997.]

Under this Division’s O.M of even number dated 11-3-1997 on the subject
“Fixation of pay on promotion within the same pay scale”, the word “Special”
may be inserted between the words “plus” and “pay” in the first line of the

stipulation under para 1 of the said O.M.

[Authority: F.D. O.M. No. F. 2 (8)-R.I/97-237, dated 9t April, 1997.]
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PART II.- ALLOWANCES AND OTHER FRINGE BENEFITS

(A) Washing Grant.—Washing Grant will be admissible, till further
orders, to liveried staff @ Rs.3 p.m. provided they are in National Pay Scale
1,2,3, or 4.

(B) Exemption from School Fees.—Children of non-gazetted civil
employees drawing pay of Rs.500 p.m. and below who are studying in Central
Government Schools managed directly by the Central Government will be
exempted from payment of tuition fees upto the Matriculation stage. In cases in
which the children of this category of employees are studying in school other
than Central Government Schools managed directly by the Central Government,
the tuition fee charged by those other schools will be reimbursed to the extent of
the amounts of the corresponding tuition fees and Science fees fixed from time to
time by the Director, Federal Government Institutions for schools managed
directly by the Central Government. Such exemption/reimbursement will
continue till further orders. Such exemption will be admissible or such

reimbursement allowed on production of the following documents: —

(i) A certificate signed by the employee concerned, to the effect that the
child for whom the exemption/reimbursement is being claimed is
his/her legitimate son/daughter. Such a certificate will be necessary
only when a person joins Central Government Service or when an
employee’s child enters school, or when an employee joins a Central
Government Office other than his former one, or when an employee’s

child changes his/her school.

(if) A certificate, signed by the head of the school concerned stating that
the child is studying in his/her school, and also stating the child’s
parentage (father’s name when the employee is a male, and father’s
and mother’s name when the employee is a female). Such certificate

will be necessary only when a child enters a school for the first time.

(iif) Requisite school receipt, every month, regarding payment of tuition fee.
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At present all the secondary schools managed directly by the Central
Government are located at Islamabad/Rawalpindi and are under the
administrative control of the Director, Central Government
Institutions, Islamabad. The rates of tuition fees fixed by him from time
to time will, therefore, form the basis for reimbursement under the
above Scheme. The present rates, as intimated by him, are as follows

(These may be supplied while admitting claims for reimbursement): —

Class For Boys Fee For Girls Fees
Tuition Science Tuition  Science
Rs. Rs. Rs. Rs.
VI 2.00 - 1.50 -
VII and VIII 3.00 - 1.50 -
IX and X 4.00 00.25 2.00 00.25

It may be mentioned that the definition of the term “fee”, as defined
in the Punjab Education Code, which has also been adopted by

Central Government, includes only tuitions and science fees.

[Authority:

(vi)

E.D. O.M. No. 4 (7).NG-Imp/72, dated the 5t June, 1972.]

The children of Central Government employees posted abroad and
whose children are not studying outside Pakistan, reimbursement
of tuition fees in question is available only to those officials whose

children are studying in Pakistan and not otherwise.

[Authority:

E.D. O.M. No. 4 (7)-NG-Imp.I1/72, dated 26t June, 1972.]

(C) (i) House Rent Allowance.— House Rent Allowance will be

admissible, till further orders, at Hyderabad, Islamabad, Karachi, Lahore,

Lyallpur (Faisalabad), Multan, Peshawar, Quetta and Rawalpindi, to all non-

gazetted c

ivil employees posted at, and residing in the stations referred to above,

at the uniform rate of 15% of the minimum of their respective National Scales of

Pay if they are not provided with Government accommodation.
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(C) (ii) The other existing conditions regulating the grant of this allowance
shall continue to apply except that production of rent receipt will not be

necessary.

[Authority: F.D. O.M. No. 5(27).NG-Imp/72, dated 29t January, 1973.]

(©) (iii) House Rent Allowance will be admissible, subject to the only
condition that Government accommodation has not been made available to the

employee concerned. These orders take effect from 1-2-1974.

[Authority: F.D. O.M. No. F. 3(8).Gaz.Imp/73, dated 10t January, 1974.]

(D) Residence-Office Conveyance Allowance. — Residence-Office
Conveyance Allowance will be admissible, till further orders, at Islamabad, Karachi,
Lahore, Lyallpur (Faisalabad), Peshawar, Quetta and Rawalpindi and will be
granted to all non-gazetted civil employees drawing pay up to Rs.650 p.m. with

marginal adjustments and at rates as indicated below: —

Distance between Residence

and place of duty Rate

Rs.10 p.m. with marginal

Not less than 3 miles and not adjustment upto the pay of
more than 7 miles Rs.659 p.m.

More than 7 miles RS:15 p-m. with marginal
adjustment upto the pay of

Rs.664 p.m.

Note I. — The East Pakistan Allowance and the West Pakistan Allowance at
present admissible under paragraph 3 of Finance Ministry’s O.M. No. Dy. NG.
1(3) IMP/63, dated the 1st February, 1963, the Washing Allowance at present
admissible under Finance Ministry’s O.M. No. F. 10(1)-R.5/68, dated the 14t
October, 1968, and ad hoc increases in emoluments sanctioned after the coming
into force of the Revised-Prescribed Scales, e.g. the Ad-hoc Relief sanctioned in
Finance Ministry Office Memorandum No. F.8(1)-R.5/69, dated the 21st February,
1969, will not be admissible.
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Note II. — Civil internees returning from former East Pakistan should be
allowed to exercise option in favour of the Scheme of National Pay Scales with

effect from 1-3-1972 or any other date between 1-3-1972 and 30-11-1972 within six

months of the date of their arrival in Pakistan.

[Authority: F.D. O.M. No.F.3 (20)-NG.IMP.11/73, dated 6t November, 1973.]

Note III. — All other Allowances not withdrawn under this Scheme shall
continue to be admissible at the existing rate and subject to the existing

conditions.

[Authority: F.D. O.M. No. F.3 (3)-NG.IMP.I1/77-414, dated 4t Sept., 1972.]

2. With effect from the 1st March, 1972, all non-gazetted civil
employees of the Central Government (other than teaching personnel) paid
directly from Civil or the Defence Estimates *contingencies/**work-charged
establishments, will be governed by the Scheme detailed above except as

provided in the following paragraph: —

Consequent on the latest revision of scales or pay and allowances with
effect from 1t March, 1972, the emoluments of the employees paid from
Contingencies should be regulated with reference to the Scheme of the National
Scales of Pay and Allowances and other Fringe Benefits sanctioned* vide this
Ministry’s O.M. No. 1(2)-NG.IMP/71, dated the 8t March, 1972.

*[ Authority: F.D. O.M. No.F.1(2)-NG.IMP/71, dated 3t April, 1972.]

3. (@) All employees of the category mentioned in the preceding
paragraph who have been in the employ of the Central Government since before
1st March, 1972 (in these orders termed “existing Government servants”), will
have the option not to be governed by the above scheme. This option will be
valid only if it is exercised in writing and is communicated to the head of the
office concerned so as to reach him not later than the 30th November, 1972. If
however, on the date of issue of this Office Memorandum, an existing

Government servant be on deputation/training/foreign service outside Pakistan
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or on leave, head of his office within three months of the date of his return. The
option once exercised shall be treated final. “Such officials as opt for the scheme
with effect from a date between 2-3-1972 and 30-11-1972 (both dates inclusive)
will not, during the period they draw their pay in the pre-Scheme Scale of Pay,
be entitled to the pay, allowances and other fringe benefits forming part of the
Scheme if they have already drawn pay in the National Scales and also availed of
the allowances and other fringe benefit under the scheme. The pay, allowances
etc., thus overdrawn and the monetary equivalent of the fringe benefits thus
availed of, will be adjusted against the emoluments to be drawn thereafter.
However, date of accrual of the first increment in the National Scales of Pay will,

in these cases also, be the 1st December, 1972.

3. (a) (i) The existing Government servants may opt for the Scheme
w.e.f. the 1st March, 1972 or from any date thereafter upto and including the 30th
November, 1972. An intimation of option for the scheme in this manner must,
however, be given in writing by the employees concerned to their Head of Office
by the 30t June, 1972 (extended upto 31-8-1972 vide Finance Division O.M. No.
5(2)NG.IMP.I/72, dated the 30th June, 1972).

[Authority: F.D. O.M. No. 5 (2)-NG.IMP.I/72, dated the 10t June, 1972.]

(@) (ii) The civilian government servants who were recalled for Military
Duty during 1971 War and later taken as POWs, have been allowed to opt for the

Scheme as in 3(a) (i) above.

[Authority: F.D. O.M. No. F.1(3)-NG.IMP.II/75, dated 28t June, 1975.]

(b) Two identical copies of the option exercised in the preceding sub-
paragraph will be prepared by the existing Government servant concerned. One
copy will be returned to him, duly signed by the head of his office or of the
latter’s nominee, in token of the option having been received. The other copy also
bearing the countersignature of the head of the office or of his nominee will be

placed in the service book of the Government servant concerned.
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(c) An existing Government servant who does not exercise and
communicate the above option within the prescribed time limit, shall be deemed

to have opted to be governed by the Scheme detailed in paragraph 1 above.

4. Those of the existing Government servants, who validly opt not to be
governed by the Scheme detailed in paragraph 1 above, shall continue to be
governed by the rules, orders, etc., regarding scales of pay etc, which would have
been applicable to them if this Scheme had not been introduced. To such optees,
none of the benefits sanctioned in or under this Scheme shall be allowed for so long

as they continue to be in the non-gazetted civil employ of the Central Government.

5. A Central Anomaly Committee will be set up in the Ministry of
Finance to resolve the anomalies arising out of the introduction of the National

Pay Scales. A separate letter is being issued in this regard.

[Authority: F.D. O.M. No.1(2)-NG-Imp/71, dated 8t March, 1972]

5. Consequent upon the introduction of the National Scales of Pay for
non-gazetted Government servants employed under the Central Government
with effect from the 1st March, 1972, it has been decided that an Anomalies
Committee will be set up forthwith in each Ministry/Division, to look after the
cases of anomalies pertaining to it and its attached departments, subordinate
offices and other offices. Each such Committee will be headed by a Joint
Secretary to the Central Government, and shall include the Deputy Financial
Adviser among its members. The rest of the membership will be decided upon
by the Secretary concerned. In order to ensure uniformity of treatment, such
Committees will be located only in the Secretariat Ministry/Division concerned,

and not in any attached department, subordinate office, or other office.

6. It has also been decided to set up a Central Anomalies Committee in

the Ministry of Finance, with the following constitution:-

(i) Joint Secretary (Regulation) Chairman

(i) Chairman of the Anomaly Committee of the Member
Administrative Ministry/Division,



(iif)
(iv)

(v)

(vi)
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Mr. Mohibullah, Deputy Secretary (Regulation-I) Member

Representative of the Conptroller and Member
Auditor General

Representative of Financial Adviser (Defence) Member
in the case of civilians paid from Defence Estimates.

Mr. Tajammul Hussain, Section Officer Secretary
(Implementation Unit).

7. All cases involving anomalies inherent in the National Pay Scales, or

arising out of the Fixation of pays in the National Pay Scales, will be initially

examined in the Ministry/Division concerned by its Anomalies Committee. If as

a result of this examination, the Committee concerned is satisfied that there is an

anomaly, it will refer the matter to the Central Anomalies Committee for decision

giving details in the following form: —

Name of the Government servant —

Name of the office where he is working for the time being.
Name of his parent department.

His designation at present.

Post he is holding at present.

Exact nature of the anomaly (detailed description to be given).
Reasons for considering it an anomaly.

(detailed reasons to be given).

Number of Government servants placed in similar position.

Solution proposed by the Anomalies Committee of the

Administrative Ministry /Division concerned.

Reasons for that solution (detailed reasons to be given).

[Authority: F.D. O.M. No. 1(2)-IMP/71, dated 9-3-1972]
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That certain Ministries/Divisions are not clear about what constitutes

an “anomaly”. It is, therefore, clarified that only dissimilar treatment of

employees similarly placed in matters relating to the terms and conditions of

their entry into Government service and of their service would constitute an

“anomaly”. To be specific, the following are the matters referred to above: —

9.

(vi)

(vii)

Method of recruitment.
Standard of Selection.

Prescribed minimum qualifications relating to academic
education, Professional/technical/vocational education and
experience.

Nature and duration of training, especially that during
probationary period.

Nature of duty.
Level of responsibility.

Quantum of work.

(viii) Comparative position in pre 1-3-1972 Scales of Pay.

It is requested that the Anomalies Committee of Ministries/Divisions

be kindly asked to keep this definition of “anomaly” in view while referring case

to the Central Anomalies Committee.

10. Inreferring cases to the Central Anomalies Committee, the Anomalies

Committee concerned will forward seven complete sets of papers by name to the

Secretary of the Anomalies Committee.

11. The Central Committee will hold its meetings as and when necessary

and the Ministry/Division concerned will thereupon nominate the Chairman of

its Anomalies Committee to attend them.

[Authority: F.D. O.M. No. 1 (2)NG.IMP/71(Part), dated the 14t June, 1972.]
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5. Certain Ministries/Divisions appear to have drawn an inference that
similar treatment of employees dissimilarly placed in matters specified in our
letter dated 14th June, 1972 would also constitute as an anomaly. It is clarified
that definition of anomaly as given in our letter dated 14t June, 1972, is
exhaustive, and any inference which extended the scope of this definition will be
contrary to what was intended to be conveyed in our letter of 14t June, 1972.
Similar treatment of employees dissimilarly placed does not constitute on
anomaly; it is an inherent feature of the Scheme of National Scales of Pay etc.,

and has been brought about as a result of compressing 500 pay scales into fifteen.

[Authority: F.D. O.M. No.1(1)-NG-Imp.II/71, dated the 24t July, 1974.]
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SCHEDULE TO THE MINISTRY OF FINANCE OFFICE MEMORANDUM
NO. 1(2)-NG-Imp/71, DATED THE 8™ MARCH, 1972

NATIONAL SCALES OF PAY
National Pay . X X
National Scale of Pay Posts to which applicable
Scale No.
Posts the maximum of the
1. 100-2-116-EB-3-140 Revised-Prescribed scale does not exceed Rs.100.
of which—
exceeds Rs.100 but does
2. 110-3-152-EB-4-160 -do-
not exceed Rs.120.
exceeds Rs.120 but does
3. 120-3-150-EB-5-180 -do-
not exceed Rs.140.
exceeds Rs.140 but does
4. 130-4-170-EB-5-200 -do-
not exceed Rs.160.
exceeds Rs.160 but does
5. 150-6-180-EB-8-220-EB-10-280 -do-
not exceed Rs.240.
exceeds Rs.240 but does
6. 165-8-205-EB-10-255-EB-10-315 -do-
not exceed Rs.275.
exceeds Rs.275 but does
7. 180-10-230-EB-10-280-EB-15-370 -do-
not exceed Rs.330.
exceeds Rs.330 but does
8. 200-12-260-EB-15-335-EB-15-425 -do-
not exceed Rs.375.
exceeds Rs.375 but does
9. 225-15-300-EB-16-380-EB-20-480 -do-
not exceed Rs.430.
exceeds Rs.430 but does
10. 250-18-340-EB-20-440-EB-20-540 -do-
not exceed Rs.490.
exceeds Rs.490 but does
11. 275-20-375-EB-20-475-EB-25-600 -do-
not exceed Rs.550.
exceeds Rs.550 but does
12. 300-20-400-EB-25-525-EB-25-650 -do-
not exceed Rs.600.
exceeds Rs.600 but does
13. 325-25-450-EB-25-575-EB-25-700 -do-
not exceed Rs.650.
exceeds Rs.650 but does
14. 350-25-475-EB-25-600-EB-30-750 -do-
not exceed Rs.700.
15. 375-25-500-EB-30-650-EB-35-825 -do- exceeds Rs.700.

Note (i) In cases in which, with the Revised-Prescribed Scale a special pay
stood permanently attached to a post and the incumbent of the post was

ordinarily not transferable to another post not carrying such Special pay except
on promotion or demotion, the maximum referred to in Column 3 above will be
arrived at by adding that special pay to the maximum of the Revised Prescribed

Scale in question.
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Note (ii) In the case of posts carrying in the Revised-Prescribed Scale, an
Ordinary Grade as well as Selection Grade, the National Scale of Pay will be
determined with reference to the maximum of the Ordinary Grade only.
However, if any existing Government servant was in Selection Grade on the 29t
February, 1972, the National Scale of Pay may be determined with reference to
the maximum of that Selection Grade.

Note (iii) In case in which the Revised Prescribed Scale of the post is a
fixed rate of pay that fixed rate of pay will be deemed to be the maximum of the
Revised-Prescribed Scale for purposes of Column 3 above.



48



49

SECTION -1I

NATIONAL PAY SCALES (16 - 22)

(GAZETTED)

(1972)
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No. F.1 (36) Gaz.Imp.l/73 Islamabad, the 18t August, 1973

Subject: — Scheme of National Scales of Pay, Allowances and other Fringe
Benefits for Gazetted Civil Employees (other than Teaching
Personnel)

The President has been pleased to sanction the Scheme of National Scales
of Pay, Allowances and other Fringe Benefits for gazetted civil employees (other
than teaching personnel) of Federal Government, paid directly from the Civil
Estimates or from the Defence Estimates detailed below: —

Note.— As is evident from the operative paragraph of the Finance Division O.M.
No. F.1(36)-Gaz.Imp.1/73, dated 18-8-1973, the scheme applies only to the
civil employees (other than teaching personnel) of the Federal
Government paid from the Civil Estimates or from the Defence Estimates.
However, autonomous/semi-autonomous organizations under the
administrative control of the Federal Government, in cases where the
power to lay down pay scales for their employees vests solely in them
under their Charters, may adopt this Scheme with such modifications as
deemed necessary. Where such power does not vests solely in the
autonomous/semi-autonomous organizations and is exercisable by or
with the approval of the Federal Government, the cases should be referred
to the Regulations Wing of the Finance Division through the
administrative Division concerned, with proposal for determining the
appropriate National Scales etc.

[Authority F.D O.M No. 1(36)GAZ. IMP. 1/73, dated 18-8-1973 and F. 1(36) GAZ. Imp. 1/73,
dated 24-9-1973.]

PART I.— NATIONAL SCALES OF PAY AND ALLIED MATTERS

(A) Introduction of National Scales of Pay.—The National Scales of Pay
for gazetted civil employees shall be as in the Schedule annexed to this Office
Memorandum.

(B) Date of Effect.—The National Scales will be deemed to have come
into force from the 1st March, 1972, subject to the condition that on fixation of pay
in these scales, no arrears will be payable in respect of the period prior to the 1st
August, 1973.
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(C) Addition to the number of National Scales.—No addition to, or
alteration in, these Scales shall be made except with the approval of the Prime

Minister.

(D) Abolition of Selection Grades and Technical Pays. — There shall be no
Selection Grades in the National Scales; Provided that the pays of Government
employees who were substantive or officiating in any of the pre-National Scale
Selection Grades on the 11t August, 1973 will be fixed in the appropriate National

Scales on the basis of the maximam of the said Selection Grades.

2. There shall be no technical pay attached to any post, nor shall it be

granted to any Government servant.

(E) Continuance of Special Pays.— If a special pay was attached to a post
or admissible to post or admissible to certain incumbents of such posts in the pre-
National Scales, such special pays shall continue till further orders to be admissible

at existing rates with the National Scales, without any maximum limit of pay.

Note I. — None of the special pay that were attached to posts in the pre-
National Scales, Junior Administrative Grade or Senior Administrative Grade, or
where admissible to any incumbents of such posts, shall be admissible with the
National Scales of Pay. These orders take effect from 1-3-1972.

[Authority: F.D. O.M. No. F.34/74. F. 3(8) Gaz.Imp.I/73 dated the 12th January, 1974.]

Note II.—With effect from 1-2-1974, the post of Chief Engineer, Pak.
P.W.D., which is in NPS 20, will carry a special pay of Rs.150 p.m. in addition.

[Authority: F. D. O. M. No. F. 3(8) Gaz.Imp.l/73, dated 29th January, 1974.]

Clarification.—The term “Junior Administrative Grade”, referred to above,
includes all those pre-National “New Scales the maximum of which
were lower than Rs.2,000 but not lower than Rs.1,700”.

[Authority: Authority: F.D. O.M. No. F. 3(8) Gaz.Imp.I/74 dated the May, 1974.]
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(F) Scales for the Central Secretariat Service.— (1) The following shall be

the Scales for the Central Secretariat Service (Class I): —

(@) The Junior Time-Scale (National Scale II); and
(b) The Senior Time-Scale (National Scale III)

Provided that a member of that Service shall, for only so long as he holds
a post carrying the designation of Deputy Secretary to the Government of

Pakistan, draw pay in National Scale IV without any special pay.

(2) The number of posts in the Senior Time-Scale from time to time, shall
be 50% of the sanctioned permanent cadre strength of the Central Secretariat

Service (Class I).

Note 1. —Notwithstanding anything to the contrary in the above O.M. for all
categories of incumbents governed by the Scheme referred to above,
posts of Deputy Secretary to the Federal Government carry National
Pay Scale No.18 plus special pay Rs.440 p.m. and posts of Counsellor in
Pay Scale No.19 in Pakistan Missions abroad under the Ministry of
Foreign Affairs.

[Authority: F.D. O.M. No. F. 5 (29) Gaz.Imp.Il/73, dated 19th February, 1974.]

Note II. (I) Post of Counsellors in Pakistan Missions abroad under the Ministry
of Foreign Affairs.—These posts carry NPS-19 under the Scheme of

National Scales of Pay, etc.

(II) Post of Deputy Secretaries to the Federal Government: —

(i) In case the incumbents of these posts belong to the Occupational
Groups that have posts in NPS-19, the option to draw their
parent cadre pay in NPS-19 (without special pay) or their
presumptive pay in NPS-18 plus the special pay of Rs.440
continues to be available on the conditions applicable before the

introduction of the Scheme of National Scales of Pay, etc.
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(ii) Counsellors under the Ministry of Foreign Affairs, while posted
as Directors in that Ministry also have the option either to draw
pay in NPS-19 (without special pay) or their presumptive pay
NPS-18 plus Special Pay of Rs.440 subject to the conditions

referred to in (i) above.

(iii) Deputy Secretaries, who have already been appointed as such
under the lateral entry scheme and were hitherto entitled to NP5-19
under their formal terms of appointment, would have the option to
draw pay in NPS-19 or their presumptive pay in NPS-18 plus the
Special Pay of Rs.440 subject to the conditions as in (i) above.

[Authority: F.D. O.M. No. F. 5 (29) Gaz.Imp.I/73, dated 25t July, 1974.]

Note Ill.  In the case of the incumbents of the following categories of posts, who
since before 1st July, 1975, might be drawing pay in the National Pay
Scale No.17 (Rs.500-50-1000/50-1250), their pay in that scale will w.e.f.
1st July, 1975, be enhanced by five premature increments subject to the
condition that the pay so enhanced shall in no case exceed the

maximum of above scale;: —

i) The NPS-17 posts of Engineers, the prescribed minimum
P & p
qualification for which is Graduation in any branch of
Engineering;

(i) The NPS-17 posts for which the basic minimum qualification is a
Master’s degree in any of physical/natural science;

(iii) The NPS-17 posts of Lecturers in Colleges.

2. Those who are appointed to the above posts on or after 1st July, 1975,
will be allowed Initial pay at the stage of Rs.750 in NPS-17 except in those cases
in which initial pay at higher than that stage be admissible under any rules or

orders of the competent authority.

[Authority: F.D. O.M. No. F.532-R.5/75, F.No.3(4) R.I/75, dated 30t June, 1975.]
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Provided that the concession of five premature increments in question is
not admissible to an incumbent who does not possess the minimum qualification
laid down as a condition for the post concerned, being within the scope of the
above O.M.

[Authority: F. D. O. M. No. F. 3(4)R.I/75, dated 26t July, 1975.]

Note IV.The members of the former Central Secretariat Service, while
holding the post carrying the designation of Deputy Secretary to Federal
Government, were entitled to draw pay in NPS-19 (Rs.1800-80-2200) without any
special pay. Deputy Secretaries of this category had, therefore, originally the
choice either to come on to the NPS-19 or to retain their pre-scheme Selection
Grade (Rs.1125- 75-1500) plus Special Pay of Rs.440 p.m. It was in this context
that these Deputy Secretaries gave, or were deemed to have given their option
under para 3 of the O.M. of 18% August, 1973.

2. The context was later altered materially with the issue of Finance
Division Circulars No. F.5(29) Gaz.Imp.1/73, dated 19-2-1974 and No. F.
5(27)Gaz. Imp 1/73, 6th January, 1975, according to which inter alia the Deputy
Secretaries of the above category opting for the NPS Scheme ceased to be entitled
to NPS-19 and instead became entitled to NPS-18 plus special pay of Rs.440 and
drawl of pay in NPS-18, subject to the year of service rule (for fixation of pay in
Grade-18 itself).

If this changed position had been known to the Deputy Secretaries of the
category referred to above at the time when they gave their option for the
Scheme, it might have been more beneficial to them (to come on to the Scheme

from date different from those which they had already opted for it).

3. It has accordingly been decided that the Deputy Secretaries of the
category referred to above who had or were deemed to have exercised their
option for the Scheme prior to the issue of Finance Division circulars dated 19t
February, 1974 and 6t January 1975, may, if they so desire, exercise their option

afresh under paragraph 3 of Finance Division circular No. 1(36) Gaz.Imp. 1/73
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dated 18% August, 1973. The revised option will be valid only if it is

communicated to the Audit Office concerned not later than 30t June, 1977.

[Authority: F. D. O. M. No.F.4 (3) Gaz.Imp.l/75-194-R.11/77, dated 30t March, 1977]

Note V. In the case of an officer, belonging to an Occupational Group
which has posts in NPS-19, who while holding a position of Deputy Secretary in
the Federal Government and drawing pay in the National Pay Scale No.18 plus
Special Pay of Rs.440 p.m. is transferred to a post carrying NPS-19, the service
rendered by him as Deputy Secretary to the Federal Government w.e.f. the date
of completion of 13 years of his service in Grade-17 and above, will be treated as
if it were service rendered in NPS-19 for purposes of fixation of pay and accrual

of increments in the said NPS-19 post.

2. The above decision would be deemed to have taken effect from the
date of the coming into force of the Scheme of National Scales of Pay etc.;
referred to above, subject to the condition that the consequential arrears, if any,

of pay, allowances, etc.; would not be payable for any period prior to 27-3-1976.

[Authority: F.D. O.M. No. F.5(29) Gaz.Imp.I/73-189-R.1I/76, dated 27th March, 1976.]

Note V1. In respect of all such employees as were in civil employ since
before the 20t August, 1973, whether belonging to an erstwhile regularly
constituted Service (including the erstwhile Central Secretariat Service) or
holding post in the erstwhile cadres not so constituted and were promoted from
the post in the National Pay Scale-17 to a post in National Pay Scale-18 or who
are deemed to have been appointed in NPS-18, the initial pay under the Scheme
of National Pay Scale will be fixed in NPS-I8 in accordance with the provision of
Note (iii) (a) under the sub-para (G) of Part-I of Finance Division O.M. No. F.
1(36) Gaz. Imp.1/73, dated 18-8-1973. This decision will be effective in the case of
each employee from the date of his option for the Scheme, or from the date of

actual appointment to NPS-18, whichever is later.
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2. It has also been decided that in the case of those employees who
entered/may enter service on or after the 20th August, 1973, initial pay in NPS-18

shall be fixed in accordance with the normal rules.

3. All relevant existing rules/orders shall be deemed to have been

modified to the extent indicated in para 1 and 2 above.

[Authority: F.D. O.M. No. F.5(27) Gaz.Imp.I/73, dated 6t January, 1975.]

(G) Initial Fixation of Pays.— (1) Subject to the provisions of clause (3)
below, in the case of existing gazetted employees (i.e. those who have been in the
gazetted civil employ of the Federal Government since before the 12th August,
1973) initial pay in the National Scales 16 to I8 will be fixed at the stage equal to
or (if there be no such stage) at the stage next above, the aggregate of the

following viz: —
(@) The existing basic pay (i.e. the grade pay in the pre-National time
scale, plus the technical pay and personal pay, if any, that would

have been admissible to them but for the issue of these orders); and

(b) An amount of increase, to be determined in accordance with the

following formula: —

National Scale of Pay in Percentage increase over
which Pay is to be fixed existing basic pay
I 10% subject to a minimum of
IT & 111 Rs.30 and maximum of Rs.60.
Rs.60.

Provided that no consequential arrears shall be payable for any period
prior to 1-6-1974.

[Authority: F.D. O.M. No. F.1 (36) Gaz.Imp.l/73, dated 18-8-1973 and F.D. O.M. No.F.3(21)
Gaz.Imp.I/74, dated 1st August, 1974.]

2. In case of National Scales Nos. 19 and 20 pay will be fixed at stage
next above the basic pay in those cases where the National Scale is higher than

the pre-National Scale. In other cases, it will be fixed at the stage equal to the
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basic pay (or if there be no such stage), at the next lower stage plus personal pay

equal to the difference between the basic pay and that stage.

Note 1.— The benefit of revision of scales of pay will not be admissible to those
Government servants who had retired, or had died, between the 1st
March, 1972 and the 12th August, 1973.

[Authority: F.D. O.M. No. F.5(38) Gaz.Imp.I/73 dated 29th December, 1973.]

Note II.—The above provision (initial fixation of pay) was meant to apply to
those of the above cases in which the employee opts for the Scheme of
the 18th August, 1973 with effect from a date subsequent to the date of
his promotion from an erstwhile non-gazetted post in the National
Scale of Pay. In other cases in which the employee opts for the Scheme
of the 18t August, 1973 with effect from the date of his promotion from
an erstwhile non-Gazetted post in the National Scale to a gazetted post
in the pre-National Scale of Pay, fixation of initial pay in the National
Scale of the latter post is to be done under the rules/orders that would
have been applicable but for the promulgation of the Scheme of

National Scales of Pay.

The employees to whom the above clarification is applicable and
who have already exercised their option under the Scheme of the 18th
August, 1973, may, if they so desire, revise that option within a period

of three months from the date of issue of this Office Memorandum.

[Authority: F.D. O.M. No.F.3 (19) Gaz.Imp.I/74 dated 16th May, 1974.]

Note III. — Fixation of pay in the above manner will be subject to condition that

the maximum of relevant National Scale is not exceeded.

Note IV.— Fixation of pay in the National Scales will be subject to the length of
service restrictions prescribed in the Central (Gazetted) Civil Service
Revision of Pay Rules, 1951, as amended from time to time and as

modified in column 4 of the Schedule annexed.
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Note V.— The provisions regarding (a) the admissibility of increments in the case
of promotion of officers from the junior scale (National Scale 18) to
senior scale (National Scale 19) and (b) the restriction as to the length
of service for drawing full pay of the posts in the Junior
Administrative Grade (National Scale IV) and above, which existed in
the Central (Gazetted) Civil Revision Pay Rules, 1951 and the New
Scales of Pay, 1962, as amended from time to time, shall subject to the
modification in Col.4 of Schedule the annexed to this OM, continue to

apply to the National Scales.

Note VI.—For initial fixation of pay in National Scale 20 of the officer of the
Central Secretariat Service (Class I) mentioned in the proviso to clause
(1) of sub-para (F), the special pay of Rs.440 will be treated as part of
grade pay.

3. The benefit of percentage increase mentioned in clause (G)(1) will not
be admissible to such of the gazetted employees as have already availed of this
benefit under the Scheme of National Scales of Pay, etc., for non-gazetted
employees. In their case, fixation in the relevant gazetted National Scale will be
at the stage equal to their grade pay in the gazetted pre-National Scale, or (if
there be no such stage), at the stage next below their existing grade pay plus
personal pay equal to the difference subject to subsequent reductions under

Fundamental Rule 37.

[Authority: F. D. O. M. No. F. 1(36) Gaz.Imp.I/73 dated 18t August, 1973.]

Note I. — Mr. X', an Engineering Supervisor in the T&T Department was
since before 2nd June, 1972 drawing pay at the stage of Rs.460 in NPS-9 (Rs.225-
15-300-EB-16-380-EB-20-480). On 6-8-1972, he was promoted as Assistant
Engineer, then carrying the New Scale of Rs.350-35-525-40-925. His initial pay in
this New Scale was fixed at the stage of Rs.490. Later, he opted for the Scheme of
National Scales of Pay etc. (Gazetted) with effect from the date of the above
promotion and consequently his initial pay in NPS-16 was fixed at the stage of

Rs.470 w.e.f. 6th August, 1972. As at this stage, his service as Assistant Engineer
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was of less than six months on 1st December, 1972, he continued to draw pay at
that stage until 30t November, 1973. Mr. 'Y" who was junior to Mr. ‘X’ as
Engineering Supervisor, also since before 2nd June, 1972 was drawing pay in that
capacity at the stage of Rs.460 in NPS-9. In that NPS, he draws annual increment
on 1st December, 1972, which raised his pay to Rs.480. He was promoted as
Assistant Engineer on 28th May, 1973 and on this promotion, his initial pay in
NPS-16 was fixed at the stage of Rs.505. Thus, for the period from 28t May, 1973
to 30th November, 1973 while the pay of Mr. "Y” in NPS-16 was Rs.505; that of his
senior Mr. ‘X’ was only Rs.470. Both of them draw an increment on 01-12-1973
which raised the pay of Mr. “Y’ to Rs.540 and that of his senior Mr. X’ to Rs.505
only. This anomaly would continue at least for so long as the above official

remains in NPS-16.

2. The above anomaly has arisen as a result, obviously, of the fact that
after his promotion as Assistant Engineer w.e.f. 6" August, 1972, Mr. ‘X’ could
not draw an increment in the higher scale on 1st December, 1972, his service as
Assistant Engineer being less than 6th months on that date. This kind of anomaly
might have arisen, or may arise, also in other cases of promotion made between
the 2nd June and the 30t November of a calendar year. In order to remove such
anomaly, it has been decided that in cases in which a civil servant, before
reaching the maximum of a National Pay Scale, is promoted to a higher National
Pay Scale between the 2d June and the 30t November of a calendar year and his
initial pay in the latter scale is fixed with reference to his last pay in the former
scale, he may, at his option, get his pay in the higher scale concerned re-fixed
w.e.f. the 1st December of the above year of promotion with reference to his
presumptive pay on that date in his pre-promotion scale, referred to above. This
decision will apply to cases of promotion upto NPS-17 as well as to those cases of
promotion to NPS-18 in which drawal of pay in NPS-18 is not subject to the year

of service rule.

3. This will be deemed to have taken effect from 15t March, 1972 subject to
the condition that no arrears will be payable for any period prior to 14-10-1975.

Authority: F. D. O. M. No. F. 3(2) Gaz.Imp.I/75 dated 14th October, 1975.]
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NoteIl.—(a) The benefit of the above general orders is not admissible in those

©)

cases in which an employee was promoted from the NPS of an
erstwhile non-gazetted post to an erstwhile gazetted post before the
date from which he has opted to be governed by the NPS Scheme of
18th August, 1973. As a result, in the above category of cases, the pay
of certain employees in the NPS of the erstwhile gazetted posts has
become lower than that of their juniors. This anomaly is the result of
the fact that the employees concerned have to exercise their option in
respect of the above NPS Scheme of the 18t August, 1973 before the

general orders of October 14, 1975 were issued.

It has accordingly been decided that the employees of the category
referred to in the above sub-para (a) may, if they so desire, now opt, in
super session of their previous option in this regard, to be governed
by the NPS Scheme of the 18th August, 1973 with effect from the date
of their promotion from the erstwhile non-gazetted posts to the
erstwhile gazetted posts. The revised option will be valid only if it is
exercised in writing and communicated to the Audit Officer

concerned so as to reach it not later than 30th April, 1977.

No arrears will be payable for any period prior to 14th October, 1975.

[Authority: F.D. O.M. No. F. 3(2) Gaz.Imp.I/75 dated 7th January, 1977.]

Clarification. — The provision of Finance Division’s O.M. dated 14t October, 1975,
referred to in Nofe 1 above as well as O.M. No. F. 5(2) (4) Imp.1/78 dated the 20th
March, 1978 and F.2(83) R.2/81, Dy. No.1318-R.2/81, dated the 15t December,
1981 extending the application of the O.M. dated the 14t October, 1975, to cases

of promotion to NPS-19 and above are also applicable for re-fixation of pay in

the Basic Pay Scales in case of promotion between 2"d June and 30 November of

a calendar year.

[Authority: F.D. O.M. No. F. 1(49) R.3(A)/83 dated 18th March, 1984.]
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(H) Fixation of Pay in National Scales on Promotion.— In cases of
promotion from a lower gazetted post in the National Scales to a higher one, the
initial pay in the higher post shall be fixed under the normal rules, or subject to the
length of service restriction as mentioned in notes (III) and (IV) under Clause (2)
of sub-para (G) above, as the case may be. The existing rules/orders regarding
grant of minimum pay increases in certain cases on promotion from a non-

gazetted post to a gazetted post will also continue to apply to the National Scale.

(I) Uniform Date of Increment.— The annual increment in the National
Scales will accrue only on the first day of the month of December following the
completion of at least six months of such service at the relevant stage in that scale
as counts for increment under the ordinary rules. This is subject to the rules

regarding with-holding of increments and crossing of efficiency bars.

(J) Moving-over to next higher National Scale.— A Gazetted
Government employee who has reached the maximum of National Scale 16 or 17
shall be brought on to the National Scale 17 or 18, respectively, with effect from
the 15t December of the year in which he completes three years of such service at
the above maximum as counts for increments under the rules, subject to the

following conditions: —

(i) Anemployee who will be adjusted in, or whose basic pay scale is,
National Scale 16 will be allowed to move over only upto and

including National Scale 17.

(i) An employee who will be adjusted in, or whose basic pay scale is,
National Scale 17 will be allowed to move over only upto and

including National Scale 18.

(iii) He has earned, in succession, Annual Confidential Reports,
without any adverse entry, from the year of reaching the
maximum up to the year of moving over {both years included}. If
this condition is not fulfilled, such employee shall wait at the

maximum till he has earned in succession the requisite number of
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Reports without any adverse entry, and his transfer to the next
higher scale shall take effect from the 1st of December of the year

following the year for which the last such Report is earned.

(K) Special provision in respect of certain posts. —Notwithstanding the
automatic conversion formula prescribed in the Schedule: —

Note 1.— With effect from 1-2-1974, the post of Chairman, Central Board of
Revenue shall be up-graded to Grade-22, and the posts of Members,
Central Board of Revenue, shall be raised to Grade-21 provided that: —

(i) Where an incumbent has not been duly appointed to Grade 22,
the post of Chairman, CBR, shall continue to be in NPS 21 plus
Special Pay of Rs.150 p. m; and

(i)  For such incumbents as have not been duly appointed to Grade
21, the post of Member CBR, shall carry NPS 20 plus special pay
of Rs.150 p.m.

Note 2.— The following posts shall be adjusted in National Scale (21): —
(i) Inspector-General of Police;
(ii) Director General, Pakistan Post Office;
(iii) Director General, Pakistan Telegraph and Telephones;
(iv) Director General, Health; and

(v) A certain number out of the existing posts of District and Session
Judges will be placed in National Scale 20 details of which will follow.

[Authority: F.D. O.M. No. D.112/74-F.3(8) Gaz.Imp.l/73, dated 30t January, 1974.]

With effect from 1-3-1974, the post of Member (Traffic/Engineering) and
Member (Finance) in the Railway Board, which are in NPS 20, will carry special

pay of Rs.150 p.m. in addition.

[Authority: F.D. O.M. No. F. 3(12) Gaz.Imp.I/73, dated 21st December, 1974.]
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Clarification. — It is clarified that formal notification is required to be issued in
cases of move-over, as it would not mean formal promotion from a lower to a
higher grade. A formal letter or an Office Order issued with the approval of the
head of Department/Division concerned allowing the move-over would be
treated by the audit as adequate authority for allowing pay to the employee
concerned in the higher pay scale in question in accordance with the relevant
rules. However, before allowing the concession of the move-over in any case, the
head of the Department/Division concerned will get that case examined by the
relevant DPC and satisfy himself that the employee concerned duly fulfils all the

requisite conditions prescribed for admissibility of the above concession.

[Authority: F.D. O.M. No. D-42-Imp.l/76-F.4(1) Gaz.Imp.l/76 dated the 18th February, 1976.]

PART II.— ALLOWANCES AND OTHER FRINGE BENEFITS

(A) House Rent Allowance.—House Rent Allowance will be admissible,
till further orders, at Hyderabad (including Kotri), Islamabad, Karachi, Lahore,
Lyallpur (Faisalabad), Multan, Peshawar, Quetta and Rawalpindi to all gazetted
civil employees posted at the stations referred to above at uniform rate of 15% of
the minima of their respective National Scales if they are not provided with
Government accommodation. Such employees will, however, not be required to
produce receipt for payment of rent of privately-rented house in their occupation
as evidence of payment of rent of that house. The other existing condition

regulating the grant of this allowance shall continue to apply.

House Rent Allowance admissible under Clause (C) as amended in Part-II
of paragraph 1 of Finance Division, O.M. No. 1(2) NG.IMP./71, dated the 8t
March, 1972 and Clause (A) in Part II of paragraph 1 of Finance Division,
O.M.No.F.1(36)-Gaz.Imp.I/73, dated the 18% August, 1973 will be admissible
subject to the only condition that Government accommodation has not been

available to the employee concerned as on 1-2-1974.

[Authority: F.D. O.M. No. 3(8) Gaz.Imp.I/73 dated 30t January, 1974.]
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Note 1.—For purpose of calculating House Rent Allowance for holders of the

posts of Deputy Secretaries to the Federal Government, the minimum of
the scale of pay will be Rs.1,440/-.

[Authority: F.D. O.M. No. F. 5 (29) Gaz.Imp.I/73 dated 13th April, 1974.]

Clarifications:-

(iif)

(iv)

(vi)

The house rent allowance shall be admissible also to Federal
Government employees living in private houses at specified stations

as are owned by themselves, their wives, relatives or friends.

If both husband and wife being Government servants are residing
together at the same station in a Government residence allotted to
one of them, house rent allowance shall not be admissible to the

other even if the station is a specified one.

In case at (ii) above, if none of them has been provided with
Government residence and both are residing together in a private
house at a specified station, the house rent allowance shall be
admissible to either the husband or wife who elects to receive the

allowance.

A Government servant who was allotted a Government residence
but has surrendered it on his own, shall also be eligible to draw
house rent allowance from the date of vacation of the Government

residence, provided the station is a specified one.

If a Government servant is offered Government residence but he
declines to accept it on personal grounds, he shall be paid the house

rent allowance, provided the station is a specified one.

If a Government servant owns a house at a specified station which is
under his occupation, he shall be eligible for the house rent
allowance even if he is not otherwise eligible for Government

accommodation on the Estate Office Pool.
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(vii) In the case of un-married sons and daughters who are entitled to
Government residences but are residing with their parents having
been allotted a Government residence, the house rent allowance
shall be payable to them subject to suspension of their title to
Government residence which can be revived from the date when

they elect not to receive the house rent allowance.

(viii) In the case of Government employees living with their relatives,
friends, etc; in houses provided to the latter by Government, the
house rent allowance at specified stations shall be paid subject to
necessary permission to the sharing of Government accommodation

being obtained from the Estate Office.

[Authority: F.D. O.M. No. F. 5 (17) Gaz.Imp.l/73 dated 20t November, 1974.]

(B) Residence-Office Conveyance Allowance. —Residence-Office
Conveyance Allowance will be admissible till further orders, at Islamabad,
Karachi, Lahore, Lyallpur (Faisalabad), Peshawar, Quetta, and Rawalpindi and
will be granted to all gazetted civil employees drawing pay upto Rs.650 per

month with marginal adjustments and at rates as indicated below:

Distance between Residence Rate
and place of Duty

Not less than 3 miles and not more Rs.10 p.m. with marginal adjustment
than 7 miles. upto the pay of Rs.659 p.m.
More than 7 miles. Rs.15 p.m. with marginal adjustment

up to Rs.664 p.m.

(C) Senior Post Allowance.—Senior Post Allowance shall be
admissible to gazetted civil employees in National Scales 20, 21 and 22 at the
following rates: —

(Rate per month)
20 . Rs.100
21 . Rs.200
22 . Rs.300
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Note 1: The Senior Post Allowance mentioned therein is a compensatory

allowance not subject to Income Tax.

[Authority: F.D. O.M. No. F. 5(29)Gaz. Imp.l/73, dated the September, 1973.]

Note II: (i)

(i)

(iif)

(iv)

The Senior Post Allowance will be admissible during earned

leave subject to the provisions of SR 7-B;

The Allowance will not be admissible during leave preparatory

to retirement;

The Allowance will not be taken into account for the purpose of

contribution of G.P. Fund;

The Allowance will not be treated as part of the emoluments for

counting towards calculation of pension;
The Allowance will not be admissible to officers serving abroad;

The Allowance will be taken into account for the purpose of

recovery of house rent; and

As regards contributions to the Central Employees Benevolent
Fund and the Central Employees Insurance Fund, because the
employees eligible for this allowance are making the maximum
contribution already, the question of taking this Allowance into
consideration for the purpose of contribution to these funds

does not for the time being arise.

[Authority: F.D. O.M. No. F. 4(2)Gaz.Imp.l/73, dated 6t November, 1973.]
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PART III. — MISCELLANEOUS

All existing rules and orders on the subject shall be deemed to have
been modified to the extent indicated above. All existing rules and orders not so
modified shall continue in force.

2.  Except as provided in the following paragraph, all gazetted civil
employees of the Central Government (other than teaching personnel), paid
directly from the Civil or the Defence Estimates, will, with effect from the 1st
March, 1972, be governed by the Scheme detailed above.

3. (A) All employees of the category mentioned in the preceding
paragraph who have been in the gazetted civil employ of the Federal
Government since before the 12th August, 1973 (in this Office Memorandum
termed “existing Government Servants”) will have the option not to be
governed by the above Scheme. This option will be valid only if it is exercised
in writing and is communicated to the Audit Officer concerned in writing so
as to reach it not later than the 31st December, 1973. If, however, on the date of
issue of this Office Memorandum, an existing Government servant be on leave
or outside Pakistan, he may exercise the above option and communicate it to
the Audit Officer concerned within three months of the date of his return.
The option once exercised shall be final. An existing Government servant, who
does not exercise and communicate such option within the prescribed time
limit, shall be deemed to have opted to be governed by the Scheme detailed
in paragraph 1 above.

(B) (1) Existing Government servants may opt to be governed by the
Scheme with effect from 1st March, 1972, or from any date thereafter upto and
including the 28t February, 1974. An intimation to this effect must, however, be
given in writing by the employee concerned to the Audit Office concerned by the
28t February, 1975. The option once exercised shall be final. An existing
Government servant, who does not exercise and communicate such option within
the prescribed time limit, shall be deemed to have opted to be governed by the
Scheme (detailed in paragraph 1 above) with effect from the 1st March, 1972.

[Authority: F. D. O. M. No. F. 5(37)Gaz. Imp.I/73, dated 8th January, 1975.]
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Note I: In the case of employees who were on leave on or since before 1-8-
1973, and who opt to be governed by the above Scheme w.e.f. a date
earlier than 1-8-1973, the leave salary for the period from 1-8-1973
onwards will be allowed to be drawn as if their pay notionally
admissible in the relevant National Scale under the above Schemes
on the eve of their proceeding on leave, were the “Pay last drawn” for
purposes of this Division's Circular O.M. No. F. 9(16)-R.1/69, dated the
26th July, 1969.

[Authority: F.D. O.M. No. 5(4)/73-R.1. D-10/74, R.1, dated 9th February, 1974.]

(2) Initial fixation of pay in the National Scales will be w.e.f. the date an

employee opts, or is deemed to opt, for the Scheme.

4. Those of the existing Government employees who validly opt not
to be governed by the Scheme detailed in paragraph 1, shall continue to be
governed by the rules, orders, etc., regarding scales of pay etc., that would

have been applicable to them if this Scheme had not been introduced.

5. A Committee will be set up in the Ministry of Finance to (a)
resolve any anomalies that may arise out of the introduction of the Scheme,
and (b) perform such other functions consequent upon the introduction of
the Scheme as may be entrusted to it. This Committee shall have the following

members: —

(i) Joint Secretary (Regulations) Ministry of Chairman
Finance.

Representative of the administrative Ministry

(i) concerned not below the level of Joint Member
Secretary.

(i) Dep.uty Secretary (Implementation) Ministry Member
of Finance.

(iv) Section Officer (Implementation) Ministry of Secretary

Finance.
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This Committee shall only be a recommending body. Cases shall

be referred to this Committee by the Ministry/Division concerned in the

following proforma, in septuplicate: —

@)
(b)
(©)
(d)
(€)
(f)
(@)

(h)
(i)

)

Name of the Government servant.

Name of the Office where he is working for the time being.
Name of his parent department.

His designation at present.

Post he is holding at present.

Exact nature of the anomaly/difficulty.

Reasons for considering it an anomaly/difficulty (detailed reasons
to be given).

Number of Government servants placed in a similar position.

Solution proposed by the administrative Ministry/Division
concerned.

Reasons for that solution (detailed reasons to be given).

Note 1.—Dissimilar treatment of employees similarly placed in the following

matters relating to the terms and conditions of their entry into

Government service and of their service would constitute an “anomaly”.

To be specific, the following are the matters referred to above: —

(1)

Method of Recruitment.

(i)  Standard of Selection.

(iii) Prescribed minimum qualification relating to academic

education, professional/technical/vocational education and
experience.

(iv) Nature and duration of training, especially that during

probationary period.

(v)  Nature of duty.
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(vi)  Level of responsibility.
(vii) Quantum of work.

(viii) Comparative position in pre-1-3-1972 Scales of Pay.

[Authority: F.D. O.M. No. 1(2)-NG.IMP/71(Pt), dated the 14th June, 1972]

Note II. — Similar treatment of employees dissimilarly placed does not constitute

an anomaly.

[Authority: F.D. O.M. No. F. 1(1)-NG. IMP.1I/71, dated the 24t July, 1972.]

7. These orders will be incorporated in the rules to be issued in due course.

Note: As is evident from the operative paragraph of the Finance Division O.M.
No. F.1 (36)-Gaz.Imp.1/73, dated 18-8-1973, the scheme applies only to the
civil employees (other than teaching personnel) of the Federal
Government paid from the Civil Estimates or from the Defence Estimates.
However, autonomous/semi-autonomous organizations under the
administrative control of the Federal Government, in cases where the
power to lay down pay scales for their employees vests solely in them
under their Charters, may adopt this Scheme with such modifications as
deemed necessary. Where such power does not vest solely in the
autonomous/semi-autonomous organizations and is exercisable by or
with the approval of the Federal Government, the cases should be referred
to the Regulation Wing of the Finance Division through the administrative
Division concerned, with proposal for determining the appropriate

National Scale, etc.

[Authority: F.D. O.M. No.F.1(36)-Gaz.Imp.l/73,dated 18-8-1973 and F.1(36)Gaz.Imp.I/73 dated
26th September, 1973]
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SCHEDULE TO THE MINISTRY OF FINANCE OFFICE MEMORANDUM

No. F. 1(36) GAZ.IMP.I/73, DATED THE 18TH AUGUST, 1973

NATIONAL SCALES OF PAY FOR GAZETTED EMPLOYEES

National National Scale of Prescribed
ational Scale o
Scale Posts to which applicable length of
Pay Class-I
S1. No Service
Posts the maximum of the New Scale which-
I(16) 400-35-750/50-1000 Does not exceed Rs.925 Nil
I (17) 500-50-1000/50-1250 ., oo ds Rs.925 but does not exceed Rs 1150. Nil
(Junior Class I)
II1 (18) 1000-75-1750 Exceeds Rs.1150 but does not exceed Rs.1699. Nil
(Senior Class I)
IV (19) 1800-80-2200 Exceeds Rs.1699 but does not exceed Rs.2150. 13 years
V (20) 2300-100-2600 Exceeds Rs.2150 but does not exceed Rs.2600. 15 years
VI (21) 2750 (Fixed) Exceeds Rs.2600 but does not exceed Rs.2750. 20 years
VII (22) 3000 (Fixed) Exceeds Rs.2750. 22 years

Notes:— (i) In the above Schedule, the term “New Scale” means the pay

(iii)

scales for gazetted officers enforced with effect from the 1st
December, 1962, under Ministry of Finance O.M. No. Pay. Gaz.l
(7)Imp/63, dated the 22nd April, 1964.

In cases in which with the pre-National Scales, a technical pay stood
attached to a post or was allowed to a Service, the maximum
referred to in column 3 above will be arrived at by adding that
technical pay to the maximum of the National Scale in question.

In the case of post which carried in the National Scales an ordinary
grade as well as a Selection Grade, the relevant National Scale of Pay
will be determined with reference to the maximum of the ordinary
grade. However, if any existing Government servant was in a
Selection Grade on the 11th August, 1973, the National Scale of Pay
will be determined with reference to the maximum of the
Selection Grade.

In cases in which the New Scale of the post is a fixed rate of pay
that fixed rate of pay will be deemed to be the maximum of the New
Scale for the purposes of column 3 above.
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SECTION - III

REVISED NATIONAL SCALES OF PAY (1-22)

1977
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No.F.1(1)-Imp.1/77 Islamabad, the 28th April, 1977

REVISION OF PAY AND ALLOWANCES OF CIVIL EMPLOYEES
OF THE FEDERAL GOVERNMENT

Government has revised the National Scales of Pay and Allowances
sanctioned in Finance Division O.M. No. F.1(2)-NG.IMP/71, dated the 8th
March, 1972 and No. F.1(36) Gaz.Imp.I/73, dated the 18t August, 1973 as

amended from time to time, as indicated below with effect from 1st May, 1977.
PART I.—NATIONAL SCALES OF PAY

2. Pay Scales.—The Revised National Scales of Pay, as shown in the

Annex, shall replace the existing National Scales of Pay.

3. Initial fixation of Pay.—(i) In the case of the existing
employees, the initial pay in the relevant Revised National Scales of Pay shall
be fixed at the stage equal to, or if there is no such stage, at the stage next
above, the amount arrived at by allowing an increase of 10% over the aggregate
of the basic pay in the existing scales and the dearness allowances that would

have been admissible, but for these orders, on the 1st May, 1977.

(i) The annual increment in the Revised National Scales of Pay will
continue to accrue on the first day of the month of December following the
completion of at least six months of such service at the relevant stage in that

scale as counts for increment under the ordinary rules.

4. Fixation of Pay on Promotion.— (i) The existing provisions
regulating the fixation of pay in cases of promotion from a lower to a higher
post upto NPS-15 whereby one premature increment is allowed in the higher
National Scale if the pay increase on promotion under the normal rules is equal
to, or less than, one full increment, shall also be applicable to fixation of pay
on promotion to posts carrying NPS 16, 17, 18 and 19. Simultaneously, the
“year of service” formula allowing credit for service in excess of the required
minimum of 7 years for fixation of pay in NPS 18 shall be abolished. The
existing system of allowing 'minimum benefit' on promotion to posts in NPS-
16 and 17 shall also be discontinued.
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Clarification. — Cases of anomalies have come to notice where the pay of a

junior person on promotion after the introduction of Revised National Pay

Scales exceeds the pay of his senior promoted to the same higher post under

the scheme of National Scales of Pay. The anomalies would be clear from the

following illustrations: —

(1)

Mr. 'A' while in receipt of pay at Rs.700 p.m. as Assistant in charge in
the pre-revised NPS 13 was promoted as Superintendent in April,
1977 and was allowed pay at Rs.750 p.m. in the pre-revised NPS 14.
His pay was subsequently fixed at Rs.940 in the revised NPS with
effect from 1-5-1977 in Grade-14.

His Junior Mr. '

Rs.700 p.m. on 30-4-1977 in the pre-revised NPS 13. His pay was fixed
at Rs.918 p.m. in the revised NPS 13 as an Assistant in charge. He was

B' also an Assistant in charge was in receipt of

thereafter promoted as Superintendent in Grade 14 and his pay was
fixed at Rs.975 which exceeds the pay of Mr. 'A', his senior, as
Superintendent, by Rs.35 p.m.

Mr. 'X' while in receipt of pay Rs.950 p.m. in NPS 16 was promoted
to NPS 17 on 16-3-1976. His pay was fixed at Rs.1,000 p.m. from 16-3-
1976 in NPS 17. This was revised w.e.f. 1-5-1977 as under: —

Pay on 30-4-1977 in NPS 17 Rs. 1,050 p.m.
Addl. Dearness Allowance Rs. 105 p.m.
Special Dearness Allowance Rs. 25p.m.

Total Rs. 1,180 p.m.
Addl. 10% increase Rs. 118 p.m.
Grand Total Rs. 1,298 p.m.

Pay fixed in RNPS on 1-5-1977 Rs. 1,330 p.m.

His junior Mr. 'Y' also in receipt of the same pay in NPS 16 continued
to draw pay in that scale till 11-5-1977, his pay was revised to
Rs.1,275 in Revised National Scales of Pay 16 from 1-5-1977, on his
promotion with effect from 12-5-1977 his pay has been fixed at Rs.1,390
in NPS 17 in terms of para 4 of Finance Division O.M. dated of 28-4-
1977. The excess here is Rs.60 p.m.
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(iii) Mr. 'M' drawing pay of Rs.1,050 in NPS-17 on 30-9-1976 was
promoted to grade 18 on 1-10-1976. His pay was fixed in NPS 18
at Rs.1,075 on the basis of the year of service rule (not taking
into account Rs.250 which represented an element of 5 advance
increments for which no credit was admissible). Pay on 1-5-1977
was fixed at Rs.1,350. Increment will be due on 1-12-1977, raising
his pay to Rs.1,425.

His Junior Mr. 'N' was also drawing pay of Rs.1,050 on
30-9-1976. He draws an increment on 1-12-1976 raising his pay to
Rs.1,100.  On revision w.e.f. 1-5-1977, his pay was fixed at
Rs.1,390 in NPS 17. He was promoted to grade 18 on 10-5-1977.
His pay was fixed at Rs.1,500 by allowing him one premature
increment. He will receive annual increment on 1-12-1977,
raising his pay to Rs.1,575 NPS18.

Thus the pay of Mr. 'N' promoted to grade 18 under the
revised National Scales of Pay will exceed by Rs.150 the pay of
his senior promoted to grade 18 some seven months before the

introduction of the Revised National Pay Scales.

2. In order to remove the above anomalies, it has been decided that
in those cases of promotion from a lower to a higher post under the
National Scales of Pay, in which the promotion has taken place before the
introduction of Revised National Pay Scales, the pay of the senior employee
concerned in the Revised National Scales of Pay of the higher post would be
re-fixed and so enhanced that it would not be less than the pay that would
have been admissible to him if his promotion to the higher post had taken

place after the introduction of the Revised National Pay Scales w.e.f. 1-5-1977.

3. The above decision would take effect from the date of coming into

force of the Revised National Scales of Pay.

[Authority: F.D. O.M. No. F. 5(5)Imp.1/77, dated 19th September, 1977.]
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(i) The pay of persons appointed to posts in grades 19 and above
before they have completed the prescribed length of service for the
relevant grade, shall be fixed at the minimum of the scale of the
post but, for the purpose of drawl of increments, service in
that scale shall count only from the date of completion of the
prescribed length of service. In the case of persons appointed to
posts in Grade-20 and above after completion of the minimum
length of service prescribed for the relevant grade, pay in the scale
of the higher post shall be fixed under the normal rules.

[Authority: F.D. O.M. No. F. 1(1) Imp.I/77, dated 28t April, 1977 and 34 July, 1977.]

Clarification.— In the case of the existing incumbents of the posts of Deputy
Secretary/equivalent in the Federal Secretariat who were appointed as such
under the lateral entry scheme and are covered under the above mentioned
O.M., the condition of completion of 13 years service prescribed under the
pay rules shall not be applicable for the purpose of allowing increments in
NPS-19 falling due after 1st January, 1978.

[Authority: F.D. O.M. No. F. 1(8) Imp.I/77, dated 1st September, 1979.]

Note 1.— Vide Finance Division's O.M. No. F.I(8)Imp.I/77, dated 5th May,
1978, it was decided that: —

(@) All categories of incumbents of the post of Deputy Secretary to the
Federal Government and other equivalent posts in the Federal
Secretariat carrying NPS-18 plus special pay of Rs.440 p.m. shall,
w.e.f. 1t January, 1978, draw pay in the Revised National Pay Scale
No.19 (Rs.2250-100-2750) without any special pay.

(b) The pay of existing incumbents of the post of Deputy Secretary
and equivalent who were drawing pay in NPS-18 plus special
pay of Rs. 440 p.m. will be fixed in NPS-19 on presumptive
basis with effect from the date of appointment to the post or
completion of the prescribed length of 13 years whichever is
later; the service rendered after that date being treated as if

it were service rendered in NPPS-19.
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2. On reconsideration and in supersession of the decision contained
in para 2 of Finance Division's O.M. No. F.1(8) Imp.1/77, dated the 5th
January, 1978, it has now been decided that the pay of the existing
incumbents, i.e., those who on the eve of 1st January, 1978, were holding the
above mentioned posts and drawing pay in Revised NPS-18 plus special pay of
Rs.440 shall be fixed in Revised NPS-19 at the stage next above the aggregate
of grade pay in NPS-18 and the special pay of Rs.440.

3. The pay of all categories of existing incumbents concerned shall
be re-fixed with effect from 1st January, 1978 in the manner indicated in para 2
above. Consequently, Finance Division's O.M. No. F.1(8)Imp.1/77, dated 22nd
November, 1978 shall be deemed to have been cancelled. If, however, as a
result of fixation of pay under that O.M. an officer was, on 1st January, 1979,
drawing pay in NPS-19 at a stage higher than what would now be admissible
under this O.M., the difference will be allowed to be drawn as personal pay to

be absorbed in future increments.

[Authority: F.D. O.M. No. F. 1(8) Imp.1/77, dated 18t January, 1979.]

Note II.— As a result of the re-fixation of pay in NPS-19 contemplated above,
in some cases, the pay of the Deputy Secretaries/equivalents, as on 1st January,
1978, exceeds the pay of their seniors who were promoted as Joint
Secretaries/equivalents during the period 1st June, 1977 to 31st December, 1977.
In order to remove this anomaly, it has been decided that in the case of officers,
who while holding the post of Deputy Secretary/equivalent and drawing pay in
NPS-18 plus special pay of Rs.440, were promoted to a post in NPS-20, their pay
in the revised NPS-20 would be re-fixed w.e.f. 1¢t January, 1978 so that it would
not be less than the pay that would have been admissible to them had their

promotion taken place after 31st December, 1977.

[Authority: F.D. O.M. No. F. 1(8)Imp.l/77, dated the 28th February, 1979.]

5. Advance Increments.—Orders contained in Health and Social
Welfare Division O.M. No. F.15-10/74-Per., dated the 13t January, 1975 and
Finance Division O.Ms. No0.532-R.5/75, F. No.3(4)R.1/75, both dated the 30th
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June, 1975, in so far as they relate to the grant of five advance increments to
certain categories of employees in NPS-17, shall stand rescinded on the

introduction of the Revised National Scales of Pay.

PART II.— ALLOWANCES
6. Dearness Allowances.—As from the 1st May, 1977, Dearness

Allowance, Special Dearness Allowance and Additional Dearness Allowance
shall cease to be payable to an employee who draws pay in the Revised National

Scales of Pay.

7. House Rent Allowance.—All employees not provided with
Government accommodation and posted at the following stations shall be

entitled to house rent allowance at the rates specified below : —

(@) Islamabad, Karachi, Lahore, 30% of the minimum of the
Peshawar, Quetta, Rawalpindi, relevant Revised National Scale
Hyderabad  (including  Kotri), of Pay.

Multan and Lyallpur (Faisalabad).

(b) Divisional/District =~ Headquarters 10% of the minimum of the
other than those specified at (a) relevant Revised National Scale
above and all Tehsil headquarters. of Pay.

The other existing conditions relating to grant of this allowance shall

continue to apply.

8. Residence-Office Conveyance Allowance.— All employees posted at
Islamabad, Karachi, Lahore, Peshawar, Quetta, Rawalpindi, Hyderabad
(including Kotri), Multan and Lyallpur (Faisalabad) not residing within their
work premises, shall be allowed Conveyance Allowance or Motor Cycle/Car
Maintenance Allowance, irrespective of the distance between the office and the

residence, at the rates and subject to the conditions specified below: —

(i) Conveyance Allowance Rs.30 p.m.
(i) Motor Cycle Maintenance Allowance Rs.60 p.m.

(iii) Car Maintenance Allowance Rs.150 p.m.
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Motor Cycle Maintenance Allowance shall be admissible to an employee
who maintains a motor cycle/scooter and draws pay of not less than Rs.350
p.m. and Motor Car Maintenance Allowance shall be admissible to an
employee who maintains a motor car and draws pay of not less than Rs.1250
p.m. This allowance shall be admissible to an employee who possesses a

vehicle in his/her own name or in the name of his/her spouse:

Provided that the allowance shall be admissible to one of the spouses

and not to both in respect of the same vehicle.

9. Local Compensatory Allowance.—(i) Local Compensatory
Allowance shall be admissible to all employees residing at the following
stations and at the rates specified below: —

(@) Islamabad and Karachi. 10% of pay in the Revised National
Scale of Pay, subject to a maximum of

Rs.200 p.m.
(b)  Lahore, Peshawar, Quetta
and Rawalpindi. 5% of pay in the Revised National Scale
of Pay, subject to a maximum of Rs.100
p.m.

(ii) In supersession of this Division O.M. No. F.6(3)R-14/75, dated the
15th July, 1975, all non-migratory staff stationed at Quetta shall also be
entitled to draw Hill Allowance in accordance with the provisions of Finance
Division O.M. No. F.12(6)RI/72-D.691-R 3/73, dated the 18th July, 1973 at the

rates specified therein.

(iii) Islamabad Compensatory Allowance, Karachi Compensatory
Allowance and Local Compensatory Allowance payable at Lahore, Rawalpindi

and Peshawar shall cease to be admissible.

10. Senior Post Allowance.—The Senior Post Allowance shall be

admissible at the following rates: —

NPS-20 e Rs.200 p.m.
NPS-21 e Rs.400 p.m.
NPS-22 S Rs.600 p.m.
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PART III.—GENERAL

11. House Rent Recovery.—The recovery of house rent for residential
accommodation provided by the Government shall be made at the rate of 5%

of the emoluments of an employee.

12. Existing Rules.—All existing rules and orders relating to
matters dealt with in this O.M. shall be deemed to have been modified to the
extent indicated above. All existing rules and orders not so modified shall

continue to remain in force.

13. Extent of Application. —The Revised National Scales of Pay and
Allowances mentioned above shall apply to all civil employees of the
Federal Government, except the Civil Armed Forces personnel paid directly
from the civil estimates or the Defence Services estimates, who are governed by

the Scheme of National Scales of Pay.

14. Options.— (i) All  existing civil employees of the Federal
Government who had opted not to be governed by the Scheme of
National Scales of Pay shall have the option to retain their existing scales of
pay. This option shall be valid only if it is exercised in writing and is
communicated to the Audit Officer/Head of the Office concerned so as to
reach him not later than 31st July 1977. If, however, on the date of issue of
this O.M, an existing employee be on leave or outside Pakistan, he may
exercise the option and communicate it to the Audit Officer/Head of the
Office concerned within three months of the date of his return from leave or to
Pakistan. The option once exercised shall be final. An existing employee who
does not exercise and communicate such option on or before 31st July, 1977
shall be deemed to have opted to be governed by the Scheme of National
Scales of Pay with effect from 1st May, 1977.

(ii) Those of the existing employees who validly opt not to be governed
by the Scheme of National Scales of Pay shall continue to be governed by the
rules/orders regarding scales of pay, etc., which are currently applicable to

them.
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15. Anomalies.— A Committee will be set up in the Finance Division to
resolve the anomalies arising out of the introduction and revision of the
National Scales of Pay. A separate communication will be issued in this

connection.

[Authority: F.D. O.M. No. F. 1(I)Imp.I/77, dated 28th April, 1977.]

Note I.—With effect from 1-2-1979, the special pays admissible vide
Finance Division's O.M. No.Dy.NG.I(7)Imp.1/63, dated the 3rd April,

1963, have been enhanced as follows:—

Rate of Special Pay Revised Rates of
admissible at present Special Pay
Rs.15 p.m. B, Rs.20 p.m.
Rs.20 p.m. v e e e e e e e e e e Rs.25 p.m.
Rs.25 p.m. v e e e e e e e e e e Rs.30p.m.
Rs.30 p.m. B, Rs.35 p.m.

2. Special pay admissible to Jamadars and Daftaries vide Finance
Division's O.M. No. 4(8) R.1/74, dated the 17th May, 1974 and O.M. No.
26(10)R.1/72-1108, dated the 6th January, 1976 shall also be enhanced to Rs.20
p.m., w.e.f. 1st February, 1979.

[Authority: F.D. O.M. No. 1011-R. 4/79, F. 4(43)R. 1/78, dated the 19th May, 1979.]

Note II.— The Special Pay of Rs.35 p.m. sanctioned to any civil servant shall
be raised to Rs.45 p.m. w.e.f. 1-2-1979 or from the date of its actual grant to a

civil servant whichever is later.

[Authority: F.D. O.M. No. F. 4(43)R.1/78, dated 7th September, 1979.]
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Note III.—The rates of special pay to P.As to Federal Ministers/Ministers of
State, Federal Secretaries, Federal Additional Secretaries and Federal Joint

Secretaries have been raised with effect from 1st February, 1979, as follows: —

Old Rates New Rates
1 P.A.to Federal Minister. Rs. 60 p.m. Rs. 70 p.m.
2. P.A.to Minister of State. Rs. 50p.m. Rs. 60 p.m.
3. P.A.to Federal Secretary. Rs. 50p.m. Rs. 60 p.m.
4. P.A.to Additional Secretary. Rs. 50 p.m. Rs. 60 p.m.
5. P.A. to Joint Secretary. Rs. 35 p.m. Rs. 40 p.m.

[Authority: F.D. O.M. No. F. 4(43) R. 1/78, dated 5th May, 1979.]

Note IV.— Grade 16 Private Secretaries attached with the Federal Secretaries
and Additional Secretaries will, in addition to their grade pay, draw special

pay of Rs.150 p.m. and Rs.100 p.m. respectively, w.e.f. 1st February, 1979.

[Authority: F.D. O.M. No. F. 26(1)R.1/80-31-R. 3/81, dated 20th January, 1981.]

Note V.— The special pay of Rs.20 sanctioned to Qasids attached to
Ministers/Secretaries/ Additional Secretaries in the Federal Secretariat and the
Daftries in the Federal Government sanctioned vide Finance Division O.M. No.
1011-R.IV/79, F.4(43)R.1/78, dated 19t May, 1979 shall be enhanced to Rs.30
p-m. with effect from 1-7-1986.

[Authority: F.D. O.M. No. F. 3(4)R.1/86, dated 1st July, 1986.]

Note VI.— Lift Operators in the Federal Government will be allowed a
special pay of Rs.35 p.m. in addition to their pay in the Basic Pay Scales
applicable to them.

2.  These orders will take effect from 1-7-1986.

[Authority: F.D. O.M. No. F. 3(3)R.1/86, dated the 1st July, 1986.]
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Annexure to Finance Division’s O.M. No. F. 1(1)-Imp.I/77, dated 28-4-1977
NATIONAL SCALES OF PAY

No. Existing Scale Revised Scale
1 2 3

NPS 1 100-2-116/3-140 250-5-280/6-340
NPS 2 110-3-152/4-160 260-6-302/7-365
NPS 3 120-3-150/5-180 270-7-326/8-390
NPS 4 130-4-170/5-200 280-8-352/9-415
NPS 5 150-6-180/8-220/10-280 290-10-350/12-470
NPS 6 165-8-205/10-255/10-315 315-12-399/14-525
NPS 7 180-10-230/10-280/15-370 335-14-447/16-575
NPS 8 200-12-260/15-335/15-425 370-16-514/18-640
NPS 9 225-15-300/16-380/20-480 390-20-590/22-700
NPS 10 250-18-340/20-440/20-540 410-22-520/24-760
NPS 11 275-20-375/20-475/25-600 430-24-550/28-830
NPS 12 300-20-400/25-525/25-650 460-28-600/30-900
NPS 13 325-25-450/25-575/25-700 490-30-790/32-950
NPS 14 350-25-475/25-600/30-750 520-30-730/35-1010
NPS 15 375-25-500/30-650/35-825 550-35-900/40-1100
NPS 16 400-35-750/50-1000 625-40-825/50-1325
NPS 17 500-50-1000/50-1250 900-50-1150/60-1750
NPS 18 1000-75-1750 1350-75-1650/100-2150
NPS 19 1800-80-2200 2250-100-2750
NPS 20 2300-100-2600 2600-125-3225
NPS 21 2750 3000-150-3750

NPS 22 3000 3250-200-4250
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Note V.— With effect from 1st July, 1981, the National Scales of Pay indicated

in Column (3) above have been revised as follows: —

Existing NPS Revised NPS

1 2
1. 250-5-280/6-340 250-5-280/6-340-7-375
2. 260-6-302/7-365 260-6-302/7-365-8-405
3. 270-7-326/8-390 270-7-326/8-390-9-435
4. 280-8-352/9-415 280-8-352/9-415-12-475
5. 290-10-350/12-470 290-10-350/12-470-14-540
6. 315-12-399/14-525 315-12-399/14-525-16-605
7. 335-14-447/16-575 335-14-447/16-575-18-665
8. 370-16-514/18-640 370-16-514/18-640-22-750
9. 390-20-590/22-700 390-20-590/22-700-24-820
10. 410-22-520/24-760 410-22-520/24-760-28-900
11. 430-24-550/28-830 430-24-550/28-830-30-980
12. 460-28-600/30-900 460-28-600/30-900-32-1060
13. 490-30-790/32-950 490-30-790/32-950-35-1125
14. 520-30-730/35-1010 520-30-730/35-1010-40-1210
15. 550-35-900/40-1100 550-35-900/40-1100-50-1350
16. 625-40-825/50-1325 625-40-825/50-1325-60-1625
17. 900-50-1150/60-1750 900-50-1150/60-1750-100-2250
18. 1350-75-1650/100-2150 1350-75-1650/100-2650
19. 2250-100-2750 2250-100-3050
20. 2600-125-3225 2600-125-3600
21. 3000-150-3750 3000-150-4200
22. 3250-200-4250 3250-200-4850

2. The pay of the existing employees including retired Government

servants re-employed in posts under Government or in Public Sector

Corporations etc., drawing pay in the relevant NPS shall, w.e.f. 1-7-1981, be

advanced by one stage. The annual increment falling due on December 1, 1981

will, however, accrue as usual on that date.

[Authority: F.D. O.M. No. 2(18) R.3/81, dated 27th June, 1981.]
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SECTION - IV

BASIC SCALES OF PAY

(1983)
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No.F.1(1)-Imp./83 Islamabad, the 18t August, 1983

Scheme of Basic Pay Scales and Fringe Benefits of Civil Employees
of the Federal Government (1983)

The President has been pleased to sanction with effect from 1st July,
1983 a Scheme as detailed below, of the Basic Pay Scales, Allowances and
other Fringe Benefits, 1983, for the civil employees of the Federal Government,

paid directly from the Civil Estimates or from the Defence Estimates.

PART I.—BASIC SCALES AND ALLIED MATTERS

2. Basic Scales of Pay.—The Basic Scales of Pay, 1983 as shown in the
Schedule annexed to this O.M. shall replace the existing Revised National
Scales of Pay (RNPS). The Basic Scales shall not be regarded as “grades” and
shall not be referred to as grades in official communications. Officials shall

henceforth be appointed/promoted to posts and not in grades.

3. Initial Fixation of Pay.—(i) The initial pay of an existing
employee i.e., an employee who has been in Government service since before
the 1st of July, 1983, shall be fixed at the stage in the relevant Basic Pay Scale
which is as many stages above the minimum as the stage occupied by him
above the minimum of the existing Revised National Pay Scale, provided that
where the pay so determined does not give the employee concerned a
minimum advantage of 10% of his existing basic pay plus Dearness Allowance
over and above the present emoluments drawn by him, his pay shall be fixed
at the lowest stage in the Basic Scale that gives him that advantage: “provided
further that where such a stage exceeds the maximum of the relevant Basic
Scale, the excess will be allowed as personal pay, subject to subsequent
reductions under FR 37”. In this fixation formula, “emoluments” would
mean the sum of pay, Dearness Allowance and Local Compensatory

Allowance, if any.

[Authority: E.D. O.M. No. I(1)-Imp/83, dated 18-8-1983 read with F.1(78)R.3/83, 15t January, 1985.]
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(ii) Annual increment shall continue to be admissible subject to
existing conditions on the 1st of December each year under this Scheme.
However, the first annual increment of existing employees in the Basic Scales

shall accrue on the 1st of December, 1983.

(iii) In such cases the employee concerned may at his option, be allowed
w.e.f. 1-7-1983, to draw the pay of the lower post/scale provided the lower
post was held by him in a substantive capacity or he had drawn/would have

drawn pay in that post/scale for a continuous period of 3 years.

[Authority: F.D. O.M. No. F. 1 (42)R.3(A)/83, dated 16th January, 1984.]

(iv) The initial pay of the employees, referred to above, may be fixed
on 1-7-1983 by calculating their “emoluments” referred to in para 3(i) of the
O.M. dated 18-8-1983, presumptively on the basis of LCA @ 10% subject to a
maximum of Rs.200 irrespective of the stations of posting of the employees

concerned, but no arrears of pay shall be admissible.

[Authority: F.D. O.M. No. F.I (49)R.3/84, dated 14th June, 1984.]

(v) The pay of employees, who were posted in Pakistan's Missions
abroad and who were not in receipt of the Dearness Allowance and Local
Compensatory Allowance, was fixed under point-to-point formula i.e., at the
stage in the relevant BPS which is as many stages above the minimum as the

stage occupied by him above the minimum