POPULATION, LABOUR FORCE
AND EMPLOYMENT

Not only population size but its characteristicsoalplay a significant role in the
development of a country. Thus, with regards togfowing population in terms of size and
age, the capability of country for providing socmbtection, health care, education and
other basic services like housing, sanitation, wdt®d etc. becomes a challenge. Pakistan
is the fifth most populous country in the world. odeding to the National Institute of
Population Studies the estimated population of fakiin 2019 is 211.17 millidnHence,
population density stands at 265 per&m

The population composition of the country is skewadards working age population. The
population falling in the age group of 15-64 yeiar§1.4 percent, while 12.1 percent of the
population is between the ages of 0-4 years antl @&.cent is between 5-14 years. If this
demographic dividend is harnessed and skills apaited to youth to meet domestic and
international market requirements, it would inceeasdustrial productivity at home and

higher remittances from abroad. The Governmenthesefore focusing on employment

generation through skill development.

Employment is considered as a key mechanism thradmth the benefits of the growth can
be distributed to the poor segment of the socieakistan has the"dargest labour force in
the world with a population growth rate of 1.94 qeet. However, with such growth rate a
large number of young labour force is adding ewsgr. According to the Labour Force
Survey 2017-18 the total labour force was 65.5iamlin Pakistafy while unemployment
rate is 5.8 percent. According to the survey, tighést unemployment (11.56%) is among
the age of 20-24 years, indicating youth unemplaym@ognizant of the fact, the Present
Government has thus taken following initiatives pgoovide employment opportunities
especially to the unemployed youth:

Prime Minister's Kamyab Jawan Programme

Prime Minister has launched Kamyab Jawan Youthdpnéneurship Scheme (PMKJ-YES)
in October, 2019. Under this scheme, Rs 100 billioth be disbursed to 140,000 youth
entrepreneurs in 5 years, which will create aroomel million employment opportunities for
the youth in Pakistan. Following are the 6 imparsahemes included in the programme:

= Youth Entrepreneurship Scheme (YES)
= Hunermand Pakistan Programme (Skills for all)

! Based on population projection done by NIPS in6&2(ational Census was completed in 2017, accorttinghich population was
207.77 million. Notification of Census results vk issued; after approval of the Cabinet and Gbah€ommon Interest (CCl).
?Labour Force Survey 2018-19 has been conducteisandhe process of approval.
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= Green Youth Movement
= Startup Pakistan

= National Internship

= Jawan Markaz

The Government has launched two of the componenteruPrime Minister's Kamyab
Jawan Programme i.e. Youth Entrepreneurship PragefYES) and Hunarmand Pakistan
(Skills for All). However, the other four componenare under process with concerned
stakeholders to be launched soon.

Youth Entrepreneurship Scheme (YES)

The main objective of the Youth Entrepreneurshipebee is to provide subsidized loans to
unemployed youth aged 21 to 45 years for establish new business or extending existing
business. The minimum age limit for IT/e-commeretated business is 18 years. This
scheme has a greater focus on women entreprerne@ts @ercent of loans are allocated for
female entrepreneurs. The Government has disbuRsed65 million during December-
March FY2020 to the youth for various businesses.

Hunermand Pakistan Programme (Skills for all)

The Government has devised a comprehensive str&aegkill development in the country
by identifying eight key areas of interventionaudift Technical & Vocational Education &
Training (TVET) sector in Pakistan as per the foilog;

= Improving governance to remove fragmentation/dapions leading to systemic
wastages.

= Exploring multi-source funding to pursue a broaddshreform agenda.
= Capacity enhancement to create more and morergaggportunities.

= Quality assurance to bring quality of skills at paith national and international
requirements.

= Access and equity by providing equal opportunitesnarginalized segments of society
such as females, orphans, special people, youth lgss developed areas etc.

= Industry ownership to enhance both relevance afitrg and youth employability.
= Skill development for international market for ieasing foreign remittances.
= TVET communication plan to increase the image df skctor.

The Hunarmand Jawan Programme has been launchddnimary, 2020 and it would

facilitate youth through easy loans, professiorglacity-building, start-ups and internships.
The Government has allocated Rs 1516 million in92RQ for this project. This programme
will include the following components:

» International accreditation of 50 Pakistani TVEStitutes and initiation of Joint Degree
Programmes in TVET.

= Extension of National Vocational Technical Traini@pmmission (NAVTTC)'s job
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portal into National Employment Exchange Portal.
75 Smart Tech Labs for distant learning.

Establishment of 10 country specific facilitatiarenters in 10 major manpower
exporting cities across Pakistan.

Establishing 70 labs / workshop in Madrassa(shtmduce skill development.

The skill development programme for 50,000 youtloihging to less developed areas of
the country.

The skill development training of 50,000 youth imghend technologies in reputed
universities of Pakistan and TVET institutes.

Apprenticeship training of 20,000 youth in industiryder Apprenticeship.

Recognition of Prior Learning (RPL) of 50,000 youth certify informally acquired
skills inside the country and abroad.

Establishing a National Accreditation Council.
Accreditation of 2,000 TVET Institutes all acrosakitan.

Transfer of Technology through collaboration widthnologically advanced countries
for bringing TVET system in Pakistan at par withtemmational standards Master
Training of 500 TVET Teachers in Tech. Advanced @adas and In-Country Training
of 2,000 TVET Teachers.

Establishment of 50 Business Incubation Centergprtumote self-employment and
entrepreneurship in skilled youth.

Some other prominent initiatives taken by Governhaee mentioned as under:

Internationally recognized Competency based trgin(€BT) modules have been
introduced in the country to replace the traditionade of training.

Three Sector Skill councils (SSCs) have been asteadl in the Construction,
Hospitality and Textile sectors. National Skill Gmil (NSC) has been established to
bring all the stakeholders on board.

Apprenticeship Bill, 1962 has been replaced wittpgmticeship Act, 2018. The new
law has a broader scope and is in line with thestabest practices in the field of
apprenticeship.

The system Recognition of Prior Learning (RPL) heeen launched as a tool to
recognize/certify the skills acquired through imf@l/unregulated means.

National Skills Information System (NSIS) has besstablished with state of the art
technologies.

For the first time in Pakistan, a National Job Blohtas been introduced to link skilled
workers with employers. Skill profiles of more th&h0,000 youth are available on the
National Job Portal. Additionally, NAVTTC has alestablished Job Placement Centers
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(JPCs) at Islamabad, Karachi and Lahore more tBanJbb Placement and Vocational
Counseling Centers (JP&VCCs) across the countrihi®ibenefit of youth.

Employment Generation in China Pakistan Economic Coidor (CPEC) Programme

Nine Special Economic Zones will be establishedenr@PEC portfolio, which will create
tremendous job opportunities and technologicalsfi@mation.

Priority will also be given to align technical iitstions and training with CPEC related
trades and demand of SEZ's. The early harvest ggeojender CPEC have created more
than 85,000 direct jobs for Pakistanis.

Skill Development Initiatives

National Vocational Technical Training CommissioNAVTTC) executed nation-wide

targeted skill development programme which focusegreparing skilled workforce for the
local and international labour market. More thar0,200 youth have been trained by
targeted training programmes so. far

Interest Free Loan Programme: This is a major component of the Initiative being
implemented by Pakistan Poverty Alleviation Fundemthe Ehsaas Programme through its
24 partner organizations. Under this Programme R4 Billion has been disbursed to the
borrowers in July-March FY2020.

Overseas Employment

Pakistan is the 2nd largest manpower/labour expprtiountry of South Asia. Bureau of
Emigration and Overseas Employment (BE&OE) hassteggd more than 11.11 million
emigrants for employment abroad.

Table-12.1: Pakistani workers registered for overses Employment

Countries 2015 2016 2017 2018 2019

Saudi Arabia. 522,750 462,598 143,363 100,910 332,713
U.AE. 326,986 295,647 275,436 208,635 211,216
Oman. 47,788 45,08p 42,362 27,202 28,391
Qatar. 12,741 9,706 11,592 20,993 19,327
Bahrain. 9,029 8,226 7,919 5,745 8,189
Malaysia. 20,216 10,62p 7,174 9,881 11,323
Total 939,510 831,88} 487,846 373,366 611,159

Source: Bureau of Emigration and Overseas Employmen

During 2019, the Bureau of Emigration & Oversearyment has registered 625,203 for
overseas employment as compared to 382,439 ensgmnar2018 showing an increase of
242,764 people as compared to the last year. dvident from the table 12.1 that Saudi
Arabia (KSA) is the main destination country forkiBsani emigrants where more than 53
percent of emigrants proceeded, followed by UAE.{83percent), Oman (4.54 percent),
Qatar (3.09 percent), Malaysia (1.81 percent) aatr&@n (1.31 percent).The increase in
manpower export in 2019 was positive in terms afiteances which played a vital role to
stabilize the economy and containing the currecbaet deficit in the country.
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Table 12.2: Workers Registered for Overseas Employment Duringhe period 201!-201¢ Province Wise
Year Federal | Punjab | Sindh | Khyber | Baloc- Azad N/areas | Tribal Total
Paktun- | histan | Kashmir area
khwa

2015 9,028 478,644 116,93![ 220,993 7,686 64,586 2,899 45,79¢| 946,571
2016 8,472 446,564 85,32¢| 206,929 6,378 43,093 2,961 39,62¢ 839,353
2017 4,63% 261,849 53590 107,366 4,528 33,318 3,417 27,583 496,286
2018 2,471 185,902 41551 88,361 2,930 33,028 2,760 25436 382,439
2019 4,29% 312,439 57,171 186,176 5103 30,151 2,554 27,314 625,203

Source: Pakistan Bureau of Emigration and OverEegsloymen

The comparien among provinces iTable 12.2hows that during 2019, the highest nurr
of workers went abroad we312,439from Punjab, followed by Khyber Pakhtunkh
186,176 From Sindh the number of registered workers in@gdsom 4.551 in 2018 tc
57,171 in 2019In other provinces emigration trend is positive eetcAJK andNorthern
Areas where minor decline is observed in 2019 agand to 2018.

During 2019, there has beamn increasing trend in all occupational groups ex@ minor
decline in highly qualifid and highly skilled workers during 201The Number of skillec
workers increased from42,486 in 2018 to 285,932 (101 per( in 2019. Similarly, there we
also an increase of Iercent in ser-skilled and 57 percenincrease was observed in unskil
categories during 2019.

The increasing trend in 2019 was due
the stabilization of Gulf economies ai
opening up of job opportunities f
Pakistani workers especially in Sai
Arabia after therecovery of oil price 80 1
and diplomatic efforts of the goverient. 60

Fig-12.1: Occupation wise Registered Pakistanie
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The Government has alstaken the
following steps in order to boost t 0

manpower export and to ensure ¢ ° 1 ; ; - T —
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= Under the directives of Prin Queted
Minister of Pakistan, a Task For
has been established to enhance manpower exportfamilitation of Overseas

Pakistanis.

= In order to enhance the manpower export, MinistryOeerseas Pakistanis &Hum
Resource Developmeitas signed bilateral agreemef®Us with Oman, UAE an
Japan.

= |n order to provide OneAndow facilitation service to intending emigrants, a proje
was deployed titled, “Registration of Intending gnaints via Biometric Verificatio
System linked with NADRA” through which protectaggistration procedure has be
made in minimum possible tin

= Collection of a registtion fee, welfare fund and insurance premiuna single deposit
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slip and provide emigrants one window facility. Thesks are operational at all
Protector Offices.

= Qatar selected Pakistan as one of the eight cesnfior establishment of Qatar
Residency Permits in Pakistan. The project covercquures as finger printing,
biometric data processing, medical examination anmghing work contracts of
expatriates in Pakistan and start job immediatigr arrival in Qatar.

= Linkages have been created between Overseas Emghby@orporation and NAVTTC
for match making of available jobs at the Bureatofigration &Overseas Employment
official website and data of the trained job seskaaintained by NAVTTC.

= Ministry of OP&HRD is actively working to exploreolp opportunities for Pakistani
workers in non-traditional countries. In this rejalapan, Germany, Canada, Denmark,
Austria, Poland and Romania etc. are the poteowiahtries where diplomatic efforts are
underway in order to get the maximum share of job®akistani workforce.

= The campaign has been launched against illegals@asrJob Advertisements in close
coordination with newspapers, FIA, PTA and othéswant departments.

= Pursuing linkage of Registration Portal with OvaseEmployers and Destination
countries (Qatar, KSA and UAE).

= Bureau of Emigration &Overseas Employment startptbading foreign jobs on its
website to facilitate intending emigrants.

= To retrieve the date of returnee migrants, Burdatnaigration &Overseas Employment
has entered into/signed an MOU with Federal Ingason Agency (FIA) for accessing
the data on returning migrants from FIA database.

= Pursuing establishment of 04 New Protectorate &dfi®.G.Khan, Abbottabad, Sukkur,
Sialkot)

Women Empowerment and Gender Development

Women constitute 48.4 percent of the country’s petjpan. Empowerment of women and

gender equality is at the foremost agenda of tlesgnt government. The contribution of
the women to the health and productivity of the lghamily and community cannot be

denied. The wellbeing and provision of enabling imment for equitable gender

participation also ensure improved prospects ferrtéxt generation. The SDGs recognizing
the importance of empowering women sets Goal 5 ithatedicated to “achieve gender
equality and empower all women and girls”. The ¢&sgof this goal are to end all forms of
discrimination; eliminate violence against womer @irls in all its manifestations ensure
health and reproductive rights: and provide a cenauenvironment for political, social and

economic participation of women.

Government Initiative for Women Empowerment

Following the adoption of the SDGs, the Governmieitiated dedicated efforts to achieve
SDG -5. These efforts began with the collection eembrting of gender-disaggregated data,
alongside quota setting for women’s employmenthim public sector, and the requirement
that women must have at least 33 percent reprasanitan the boards of statutory bodies
and public sector organizations. A Gender Managérmgarmation System was launched
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in Punjab, while Sindh developed a Gender Reformm8oA Plan (GRAP). Funds were
allocated by both provinces for the establishmémay Care Centers at workplaces.

Federal and provincial governments have takenamgtstance by introducing gender parity
such as the establishment of a toll-free BOLO fdpin Punjab, establishment of women-
only police station in Khyber Pakhtunkhwa, creatidriraining and rehabilitation centers in
Sindh and across the country. National and Pro&ir@ommission on the Status of Women
have been at the forefront of efforts to promotedge equality and women empowerment.
The Maternity Benefits Act has been amended atndugonal and provincial levels. In
addition, Domestic Violence and Prevention Act dPwbtection against Harassment of
Women at Workplace Acts have also been promulgatdthe federal and provincial
governments including other civil society stakeleotdand organizations remained engaged
in promoting gender equality and women empowermigmbugh awareness raising,
seminars, workshops and allocation of resourcesmupdovincial Annual Development
Programmes.

Following initiatives have been taken to empowerwomen under the Ehsaas Programme:

Kifalat: To achieve the supplementary objective of women@mepment, BISP provides
support exclusively through women under Kifalatrdigh this Program around 7 million
women will get a bank account, under the Prime Maris “One Woman One Bank
Account” initiative, which will pave the way for ¢lir formal interaction and each woman
will have a bank account linked to her mobile phone

National Poverty Graduation Initiative (NPGI). This initiative is being rolled out in over
100 districts and will impact 16.28 million peopléth 50 percent women. The overarching
goal of NPGI is to assist the ultra-poor includimgmen in graduating out of poverty on a
sustainable basis while improving their overalld@®curity, nutritional status and resilience
to climate change.

= Undergraduate student scholarshipsAimed at enhancing access to higher education
by awarding 50,000 scholarships of Rs 20 billion uwedergraduate students from
underprivileged families and areas over the nexir fgears and 50 percent of the
scholarships are reserved for female students.

= Support to the marginalized (Tahafuz Window integraion): Provision of safety nets
for the vulnerable to protect against shocks by-tome financial assistance against
catastrophic events such as assistance to poomwidnd legal aid. The PC-I of the
initiative has been approved and services are hmih@ place for the beneficiaries.

= Women's centers:Pakistan Bait-ul-Mal (PBM) is managing 157 Womengenverment
Centers throughout the country for imparting tnagnin various skills to women and to
provide them opportunities for suitable employmentalleviate the population living
below the poverty line in the country. An MOU haseh signed between Pakistan Bait-
ul-Mal and Pakistan Poverty Alleviation Fund foagt of soft loans to 13000 passed-out
trainees of Centers enabling them to start thein anall business and become
independent under the umbrella of Ehsaas Programme.

The Government has taken legislative measuresdorerwomen’s rights as a basic human

241



Pakistan Economic Survey 201-20

right and provision of opportunities for accomplishmehthee commitments envisaged
the International Conventions / Commitments. Erdarent of Women’s Propy Rights
Act, 2020, Zainab Alert, Response & Recovery A€2@ and ICT Rights of Persons w
Disabilities Act, 2020 has been promulgated for phatection of the rights of women a
their disabilities.

The women empowerment through Human Rights iives continued during the ye:
Funds amounting to Rs 142.9 million allocated irDP- 2019-28 to five developmer
schemes of Ministry of Human Rights including Implentation of Action Plan for Hume
Rights in Pakistan, Institutional strengtheningMihistry of Human Rights, Strengthenil
of Regional Directorates of Human Rights at Lahdfaracli, Peshawar and Queti
Establishment of Human Rights Information Managem&gstem and Human Riglt
Awareness Programme.

The Centre for Social Entrepreneurship is providenhanced entrepreneurial opportuni
to the unemployed youth; women led enreneurs, stamtps and passing out univers
students having innovative ideas leading to theutsmis of the emerging soci
issues/problems. The seed money grant is beingased byl million for promotion of
innovative ideas for job creatic

Box-1: Impact of COVID-19 on Labour and Employmen

The outbreak of Coron&us has its adverse so-economic effects all over the world. The Pandersi
impacting not only th@roduction of goods and services but also consum@nd investment. Disruptions
production, initially in Asia, have now spread t@ply chains across the world. All businesses, desgisize,
are facing serious challenges, especially thosthénaviation, tourism and industries, with a rdakat of
significant declines in revenusnd job losses in specific sectors. Following ttdans, border closures a
guarantine measures, many workers cannot moveeto glaces of work or carry out their jobs, whicavk
knock-on effects on incomes, particularly for workers é&gpd inthe informal sector. Consumers in ma
economies are unable or reluctant to purchase gaodsservices. Companies around the globe dt
lockdown and low demand have been adopting laydiffshsizing of their workers to cut their costs st
difficult time.

Initial ILO estimates indicate a rise in global mmEoyment between 5.3 million and 24.7 million. eikise,
an initial assessment by the World Trade and Tou@®uncil forecasts a decline in intetional arrivals of uf

to 25 percent in 2020, which wial put millions of
jObS at risk. Expected Layoff in the Vulnerable Employmen

20 1 18.53
18 A
16 A

In the current scenario of global econot
disruption, thepossibility of laying off Pakistar

workers by foreign employers can’t be overrc "
1 12.32
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According to the preliminary estimates conduc
by Pakistan Institute of Del@pment Economic
(PIDE), the COVIDi19 pandemic can ha a
negative impact on employment in the country
the last quarter of 20180. Initial estimates show L3
that in case of limited restrictions, about 1.4liil =
jobs will be lost, which are equal to2% of the

employed workforce. In monetary terms, the w Stagell Stage Il Stage Il
losses will translate into Rs 23.6 billion. Unt

Lay off in millions
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% Public Sector Development Program 2@®- Ministry of Planning, Development & Special Initias, Government of Pakist:
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moderate restrictions employment loss could beoup2t3 million around 20% of the employed laboucé
and wage loss will be Rs 209.6 billion. In cas@@bmplete shutdown, it is expected that 18.53anilbeople
or 30% of the labour force will be unemployed wiRh 315.0 billion losses. The initial estimates sttewn in
the graph:

Strategy to tackle COVID-19 Pandemic impact on Labor and Employment
Prime Minister's Emergency Relief Package

The Federal Cabinet approved Rs 1.24 tillion Priviieister economic relief package to deal with therdha
virus outbreak and its repercussions in Pakistéwe. fElief package is aimed at providing financigbport to
the different sectors of economy affected by thenemic slowdown unleashed by the pandemic. The
Government has allocated Rs 200 billion for theolatclass that is severely hit by the pandemicsiijgport
the industrial sector especially the export sedtas,decided to release tax refunds amountingsd.00 billion
besides deferring interest payments to strengtherliquidity position of the enterprises. For theadl and
medium industry and agriculture sector, another warh@f Rs 100 billion is set aside with deferretersst
payments. Concessional loans shall be extenddatfatmers to bring down the input costs for thents.

Provincial Relief Packages

The provincial governments have also announced ttesipective relief packages to mitigate the advers
impact of the pandemic. The Government of Punjabaramounced Rs 10 billion relief package for finahc
support of 2.5 million families of daily-wage earse The Government of Khyber Pakhtunkhwa apprdved
32 billion stimulus economic package to provideefeio the masses and the business communitycliadies
Rs 11.4 billion, benefiting 1.9 million deservingnfilies and Rs 5 billion exemptions from taxesliasiness
community. The Sindh Government has announced @oEmergency Ration Package for which Rs|20
million has been allocated for each district of pnevince to distribute the food items to the daiiygers.

Package for the Construction Industry

The Government has announced Rs 100 billion packagbe construction industry to keep the coutilpat
amid the Corona virus pandemic. The Constructiatustry considered the backbone of any economy as it
provides enormous employment opportunities to etitind unskilled workers. The Construction seclso a
provides stimulus to its allied industries and ¢eenomy as a whole. Hence Government in collakmratith
provinces is making all efforts to generate ecomoadtivity in the country by adopting a strategysofart
lockdown with established SOPs

Council of Common Interests (CCl) Recommendations ith regard to Population:

Pakistan is subjected to multiple challenges likenynother developing countries. The
unplanned and uncontrolled Population is also zedlias one of the major problems of this
country. According to NIPS's projections the estedapopulation growth and fertility rate
are 1.94 per annum and 3.3 children per womaneotisely. Contraceptive Prevalence
Rate (CPR) is 34.2 percent and unmet need for yaptéinning is 17 percent. In Pakistan
Maternal Mortality 178/100,000 live births, Infahortality rate is 59.5/1000 and Under
Five Mortality rate is 82/1000. It is very challeng for Pakistan to ensure resource
mobilization in an effective manner to control ptaiion growth. The population is now a
cross-cutting issue and needs to be dealt witmaatmlated strategy encompassing social as
well as economic factors.

Pakistan sets an ambitious agenda to ensure uaiaasess to family planning services and
to increase the contraceptive prevalence rate tpes€ent by FY2025. The Government is
fully committed to accomplish Sustainable Developtn&oals (SDGs) by reducing
Maternal Mortality Rate (MMR), Infant Mortality Rat(IMR) and Under Five Mortality
Rate (USMR). Efforts have also been made to ensumieersal access to reproductive
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healthcare services across the country. The CCinfede following recommendations to
achieve SDGs related to population and health:

= Establish National & Provincial Task Forces foresteg, providing oversight and taking
critical decisions to increase the contraceptivevalence rate, lower fertility rate and
reduce population growth rate.

= Ensure universal access to family planning & repobete healthcare services.

= Federal Government to create a five-year non-ldpsabpecial fund for reducing
population growth rate with an annual allocatiorRsf 10 billion. The fund shall be set
up exclusively from federal resources without aniyfoom provincial funds.

= Introduce and implement legislation for populatgyrowth control.

= Advocate and communicate a national narrative dficeng population growth rate and
achieve socio-economic wellbeing for all.

= Introduce curriculum on health, hygiene and popatatcontrol in the primary,
secondary schools, college and universities. Tmgirio be provided to all public &
private health care providers on all modern comfpéice methods

= Ensure Contraceptives Commodity Security.
=  Seek support of Ulema.

The recommendations of CCIl have been translateml anDraft Action Plan (2019-24)
approved by the Federal Task Force under the ofiglive President of Pakistan. The action
plan helps to evaluate the extent of progress tsvarternational commitments to achieve
SDGs related to population and health. The plan foplementation of CCI
recommendations aims to:-

i) Increase the present Contraceptive PrevalencedR&#26 to 50% by 2025 and 60% by
2030.

i) Reduce the present Total Fertility Rate 3.3 bighswoman to 2.8 births by 2025 and
2.2 births per woman by 2030.

i) Lower the present Average Population Growth R&&2496 to 1.5% by 2025, and 1.1%
by 2030.

Contraceptive Trends in Pakistan

The table shows that there is an increasing trenddoption of modern contraceptive
methods, which will be helpful in controlling thegulation growth in future. The following
increasing trend in projection is shown uptil 2020:

Current Estimate  Projection to 2020

for 2019
@® Additional Users of Modern Contraception 2,115,000 2,748,000
® Modern Contraceptive Prevalence Rate (NCPR AW) 7.7 18.5%
® Unmet Need for Modern Contraception (MW) 27.1% 2%.1
® Demand Satisfied for Modern Contraception (MW) 56.0 51.0%
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Projected Trends in mCPR and Unmet Need for Modern Mehtods
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Contraceptives Commaodity Security Working Group (CCSWG)

Contraceptives Commodities Security Working GroQCEWG) has been established to
ensure contraceptives availability, timely procueetn pooled distribution, stock
assessment, data availability and lending and bangof contraceptive commaodities.

PSDP Allocation for Population Welfare Programme

The federal Government has allocated Rs 438.6Gomifbr population welfare Programme
for GB and AJK and for population resource centre.

Sr. No. Project PSDP Allocation FY2020(Rs Million)

1 Population Welfare Programme, AJK 145.758
2 Population Welfare Programme, GB 272.843
3 Population Resource Centre 20.000

Source: Ministry of Planning, Development & Spedrafiatives

Revision and Updating of Curriculum for RTIs

Regional Training Institutes (RTIs) all over Padrstare responsible for capacity building
and training of the health personnel for providiiagnily planning /reproductive health
services to the communities. The Training Curriaulused by the RTIs has been revised
and updated with technical assistance from the &Mddalth Organization (WHO).

Revision and Updating of Training Package for Facity-based Providers

Health care providers play a vital role in delimgrihigh-quality family planning services

with respect and dignity to the people in need. iRamplanning services require the

availability of a range of family planning moderrethods, existence of logistics system to
ensure a sustainable supply of Family Planning codities, method-specific counseling

and trained providers with necessary technicallsskd deliver FP service. Ministry of

National Health Services, Regulations & Coordimatisith WHO technical support has

updated Training Package on family planning torgftieen the family planning services.

Manual of Standards on Population Welfare

The Government has planned to set baseline minitewal criteria for establishment of
Family Welfare Centers (FWCs), Reproductive He@lémters (RHS), Mobile Service Units
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(MSU), ToR’s for Lady Health Workers and Villageseal Family Planning Workers and
other regulatory mechanism on population. This raa@m will ensure standardization of
basic facilities, so that population welfare fa$ may be uniformly extended to potential
clients.

Population Resource Center

Population Resource Centre for analysis of demducagiata and for facilitating evidence
guided policy making has been envisioned by thenritey Commission. The centre is
proposed to be working in collaboration with comeat stakeholders including Provincial
population and health departments, National Ingtiad Population Studies (NIPS), Pakistan
Bureau of Statistics (PBS) and other developmerihges etc.

Way Forward

Pakistan has been blessed with unprecedented youthan resources. This young

population has tremendous energy and talent andrédsent Government is making sincere
efforts to provide them proper avenues for the tp@siutilization of their energies. Most

importantly, Kamyab Jawan Programme launched byGbeernment is helping the youth

to enhance their skills which will play a pivotale in the socio-economic reconstruction of
the society. Besides these, the Government is uigeavest in youth empowerment and
education for the development of the country.
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