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(Quality Assurance - I Section)
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Subject: - UPCOMING COURSES IN THE MONTH OF DECEMBER 2024-NUST
PDC

National University of Sciences & Technology (NUST) Professional
Development Centre (PDC) vide its lefter No. O972lQ2tPDClCourses/26 dated 18th Nov,
2024 on the subject cited above is offering the following courses during December,2O24.
It is pertinent to note that limited seats are available which are being offered on a first-
come-first served basis. Details of the following courses are attached:

2. All interested Officers (BPS-17 & above) of Finance Division are requested

to furnish their nominations, duly recommended by the AFS concerned to QAJ Section
before the date of submission. For any quires/info, please contact: 051-90856262 or
0305-8529979 and through email: info@pdc.nust.edu.pk.

a iha Rafi ue)
Section Officer (QA-l)

All Officers (BPS-17 & above), Finance Diviston lslamabad
Finance Division's U.O No.F.3 (11) QA-U2024 dated 02.12.2O24

Copy to:-

Sr. Course Title Dates Timing lnvestment Submission
date

Management
Development Program

sth _6th

Dec,

10 am -4 pm Rs. 28,5001 3'd Dec,2024

Enhancing SDG
Embedded Corporate
Social Responsibilities

17th_1 gth

Dec,

10am-4pm Rs. 28,500/- 13th

2024
Dec,

Leading with
Emotional lntelligence

3oth Dec 10am-4pm Rs. 18,500/- 20th

2024
Dec,

a Webmaster, with the request to upload the circular on this Division's website

L

ll.

u.



I

1:

' _ "^ _ -ua::Ir$;}iii::::rlrfi-;ianl:r*!xFi

,tr
FROFHSSIONAL
AEVELOPMU}dT
CTNTRE

Outline

:,TkgiOnpettttve edg* yau *ied!

''lilj {
lri

IVIanagememt

s i

TIME.
IOAM-4PM

t r :l'

LOCATIQN. .

Z-lfay Training Progranr
i.l: :: .

DATE
5.6 DECEMBER

COST
PKR 28,500 , '

, P"hqs.g._* ..,* *'.,.

.a

situstion

li;lt.:.r ::,i.ii:].,:
teorning h'ow,Yo.u best

Putting ithe lessons

ril,ir:li:

for,thei

I ,,i:;,
I r ',:'

ii.:

ir
}j

'F



P{}C
PROFESSIONAI.
DEVELOPM ENI'
CENTR E

#@q**ff comPetitite edge You need!

ffi

s
DATE
I7.I8 DEcEMBER

COST
pKR 28,500

o
g

Course Outlins
Day 1r Foundadons of SD0-Hmbedd*dC$R

Introduction to the Sustsintblo Dovelopment Gouls
(SDGe)
r How the SDGs sorvo as a frtmework for husinesses to addrcss

global challenges,
e Identiqring nelerant SDGs based on industry, corporate

valuas, and mission.
The Evolution and Pu4lose of Corlrorate Soclal
Rerponrlbllity (CSR)
r History and development of CSR as a business practice ,

. Transltionfrom tradltlonal CSRto SDG.ambedded CSR.

. Case studiea showcaslng businesses that have successfully
integrated SDGs into CSR,

Integradug SDGs hto Corporato Stratory
r De{inlng n business crse for SDG-focused CSR inltiatives.
. Tecltniclues to align br.rsiness objectives with SIJG tergers.
r Practical appruncheu for idontifoing prionty SD0$ thnt &lign

with corporate goals.

Sttkeholder Engagemcnt for SDG-Embedded CSR
. Importancs of etukeholder engagcnront in CSt pluuning nnd

lmplementation.
r Building strcng p{rrtnershils with NCO*, governmerrt$, arrd

cornmunity organirations.
. Approaches to ongurs trer:sparent end effective

communication wlth rtakeholderc.

TIME
TO AM.4 PM

LOCATION

NUST PDC, H-I2, ISB

Dny 2: tmplcmenting & Measurfug $DG-Enrbcrt<1cd CSI

Drclgning Effectlvc SDG-Aligncd CSR Initlutlves
r lrarnelvorks for devcloping CSR initiaiivrs v+iih mensurl]:lr inpa

on speci{icSDCs,
r }Jxarnples of CSR progranls tha[ address rnu]tiple SDGs etfe ctive ly.

effectiveness.
. 'Ibols for continuous monitoring, evaluation, and reporti-ug.

Reportlng and Cornmunlcating CSR Efforts
. Overvlew of globally r:ecognized frameworks for CSR and SD

reportirrg (e.g., GRI, UNGC).
. Tr{nsparency und accountnbility in CSR reporting prneficer.i.
, Der,elcpiit$ *i corrili:unicutlon plan to *hor,scnse CliR eft'orts

sttkeholdors n nd enh ance brar:d rreputa"tion.

S,mbcddhrg n Sustalnatrle CSR" Culture
r Cultivating u long-term vision for $D0-allgncd CSR urithln tl

orgauization.
. [ncouragin8 employse engilgenrent ancl olr,nership of CS

ilritiatives.
r l"oadership *trategies for fosterlng a culture of resporrsibility ar

sustainablllty.
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Embedded Corporate
Social Responsihilities
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Duration

One Doy

-

Presentotion +
Study follorred

lnteroctive Discussion

lVlode

ffira!
Target Audience

Mid-Senior Level
Leodership

'trResource Pei'son
Dr. Hosson Jslil Shoh,

Professor, School of Socitrl
Sciences ond Humonities

(s3H), NUSr
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